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Preface 



Collaboration between educators and conmiunity persons is one of 
the central concepts In career education. It is also one of the 
moat difficult to implement. Sharea decisionmaking, attitudes 
of inutual acceptance and div^erae and creative use of coimunltir 
resouraes - all critical to successful collaboration - require 
considerable skill and effort among both educators and dom-- 
munity persons. 

In the summer of 1977^ the Office of Career Education sought to 
demonatrate that, with effective training, educators could become 
true collaborative partners. Four comnunitias were selectad £or 
the demonstration I Kesa, Arlzonai Oxford, Massachusetts^ Livonia, 
Michigan? and Portland^ Oregon. In each conmmity ^ a Coimiuiiity 
Education/Work Couneil had been established by the National 
Manpower Institute (under contract to the U^S. Department of La-- 
bor) , In each aomnunity a gro^p of educator s and cormnunlty per-- 
Sons existed that was actively involved in collaboration and 
anxious to do more, Yet in each coiranunity, many teachers and 
counselors were not Involved, Each of the four ooiraiiuJiities was 
aslced to train eduGators to improve their attitudes toward col^ 
labortion and to increase their collaborative activities. 

At the end of the training, each of the four communities was asked 
to select examples of both training and resulting collaborative 
activities serving students . Vhm examples were to be prepared as 
activity desariptions which could be useful to other practitionera 
beyond the four projects. These activity description form the 
contents of this book. Each aativity deacription contains the 
activity , tips on using it, materials needed^ evaliiatlon data on 
the ef feativeness of the activity^ and an estimate of the cost in- 
volved , 

The activities are useful for several reasons. First, they work! 
Nothing is presented which has not been done and foirnd suacessCul. 
Second, the activities were designed^ used^ and written by edu-^ 
caters and community persons^ Including claisroom teachers and 
counselors. Thus,- the activities are realistic and take into ac-- 
count the particular constraints and needs of potential users. 
There is no "pie in-the-sky" approach. Third/ the a^ctlvities can 
be easily generalized to other communities and aehoo^ls, And 
fourth^ the activities are all inexpensive. No one n^eds a big 
budget to do them* 
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The activities in this book are organised into two groups s staff 
training activitias and atudent activities. A Table oC Contents 
eontalning annotatad desoriptions of each activity and an iden of 
key terms help locate pages particularly suited to a gtrmn need. 
Each activity is described on two pages and is cornpletely distinct 
from all other activities^ Thusi the book need not be reed from 
cover to cover to be useful. 

As with all government publications^ anything and everi^thing in 
this book may be freely reproduiGad and shared. Indeed,, the more 
the activities are shared with others - in a true spirtt of col- 
laboration - the more successful the authors of this book will 
have been in sparking a collaborative effort. 

Special thanks is given to the Directors of the four collaboration 
projects and the many teachers r counselors, and coimunlty persons 
who wrote the aGtivitles which follow. This is their bock. 



Terry Newell 

Office of Career Education 
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ING STARTED 




04 one mmbiK 
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TIPS! 



1, Have participants ait in itiDveable chairs and aot around 
latge tables^ if possible, 

2^ EnGourage participants to remain in thalr groups and that 
tima will follow after the eKeroise to gat coffee and take a break. 

3* The workshop leader should move from triad to triad 
listen to some of the sharings to get a feeling for the level of 
interaction • Insights can be shared by the total group at the and, 
and the workshop leader can facllitats this by saying, **I heard 
some very interesting and oftantiites similar things being said as 
I want from group to group like*.." •'What did you learn froni your 
sharings?" 

MATERIALS I 

HDyt,K*B.^ h foin^ for CMeer Educati^i. Waahingten: U.s* Offici of 
EduoatiOT, 1977 (m-U5-252) , ~ 
4 K 6 CMds 

EVALUATION^ Nona available. 



School personnel were paid the local inservica rate of $4.83 
per hour. 

An outside workshop aonaultant organized the activities and 
conaucted the workshop for a rata of $100,00 par day^ 



COSTI 



CONTACT: 



David D. German 
Livonia Public Schools 
15125 Parmington Road 
Mvonia, Widhigan 48154 




Samplit oi tkt 4 X 6 
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MY KID NEEDS A JOB 




EduQAtoM and QjomwnJ^y mmb^M wcMnge 



ACTIVITY: 

Participants become aware of the various problems 
encountared by youth searching for work^ Several of the 
following questions concerning the ernployinent of youth are 
discussed by the participants i Why is it important to 
sopiety that yoiith find emploptient? What methods do students 
use to find employment? What types of agencies or organic 
zations do you think could be involved in developing solufcione 
to these problems on the local level?" What specific types 
o£ programs would you like to see developed or modified to 
help solve these problems? Each queation is discussed by 
partictpaKits in small groups. After five minutes / the small 
groups report their opinions and participate in a large group 
discussion* After the discussion # participants learn about the 
local programs that exist. (This exercise will vary i^ith the 
locality in which this activity is presented.) Some federal 
programs are also listed in this exercise. These may include 
CETA (Coinprehensive Employment Training Act) , YCC (Youth 
Conservation Corps) ^ and YIP {Youth Employment Program), 
These activities are designedi to develop some understanding of 
the problems concerning the eTpployment of youth. Current 
employrtient data on youth are then prasented. 
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TIPS! 



Ip The presenter should accept all ideas discus sad by 
the partteipants and not make a judpftent on them. 

2p Distribute a list of the questions to be discussed 
so that participants can refer to the questions and keep 
their diBcussions on the topic. 

MATERIALS: 

Nona available* (Locally relevant job source information 
should be made available to participants-) 

EVALUATIONS 

Participanta consisted of 60% educators and 40i coimnunity 
representatives* llenaentary and secondary educators were 
equally represented. A more favorable attituda toward 
collaboration was mhomx by elementary educators -^901 found 
it worthwhile whereas only 61% of the secondary educators 
rated it worthwhile • Collaboration was considered worthwhile 
by 78% of the coimnunity representatives* 

COST I 

Approxiinately one hour of 
prasanter time is required for this 
activity. A large room is also 
needed to seat participants at 
tables in small groups* 

CONTACT I 

pr* Carolyn Raymond 
Center for Career Development 
Mesa Public Schools 
549 North Stapley Drive 
Mesa^ Arizona 85203 




totmumXy mmbo/u and eduaatOMM 
to dMam4 opponJbunJJtLu 
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WHAT SHOULD TEACHERS TEACH? 



RANKING OF GOALS 

1* Acquire basic sknis In reading 

2. Divalop basic sknis in mathematics 

3. Be able to examine inforniatton and use it to reason loglcany 

4. Develop habits and attitudes of good citizenship 
5^ Have positive attitudes toward work 

6, Have skills that art useful 1n the work world 

7* Be able to speak effactlvely 

8* Have a positive self-image which includes knowing own personal 

characterlsticss abllltleSp values i and Interests 

9^ Develop basic skills in writing 

10^ Demonstrate good work habits 

lU Davilop habits of good health and physical fitness 

12. Know the basic skills of family living and home management 

13* Understand how those things learned In school relate to the work world 

14, Be able to find and use Information that will help 1n planning a career 

15, Develop an understanding of historys aconomcs^ and other social sciences 



KaniUng oi top iHttm qooU by om Iohq^ gwup oi aommuMifj msldtnts. 



ACTIVITY: 

Participants rank 21 eaucational goals by putting 21 
printed oards that are distributed to thmci in order of importanGe* 
One goal is printad on each card* The goal considsred most 
important is at the top with the sacond most important being 
second from the top, etc. When these goals have been put in order 
of importance, rubber bands are put around the cards and the 
bundles are colleeted by staff members* While the participants 
are on a break or after an extended period of time, the results 
of all tha partioipants are tallied aacording to various groups 
reprasanted* The tallied results are distributed to the parti* 
cipants. The results -are reviewd and the answers given by 
different groups (i.m. elementary aducators, secondary educators, 
community members, and other groups in attendance) are compared. 
Then the session is opened to large group discussion. 

The purpose of this activity is to reveal and compare 
curriculum goal priorities of the various groups represented, 
especially as non^career eduaation goals relate to caraer 
eduaation goals. 



EKLC 
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TIPS: 



!• Give eKplajiations , if anyr concerning likenesses 
and differences of rankings by various groups represented in 
the workshop • 

2. Point out that many general education goals are also 
career education goals. 

MATERIALS s 

1. "Directions for Goal Cards - Linkage Module 7" 
i"f",^^^li^ Schoola, 549 North Stapley Drive/ Mesa, Arizona 

EVALUATION I 

Participants ccnslated of 601 educators and 401 eoitununity 
representativea,^ Elementary and secondary educators were 
equally represented* A more favorable attitude toward 
collaboration was ihovm by elementary educators --901 found 
it worthwhile whereas only 61% of the secondary educators 
f^*5f >^^^^^*^hwhlla* CQllaboration was oonsidered worthwhile 
by 781 of the coiiimuriity representatives. 

cost! 

Approximately 30 minutes of 
trainer time la required for this 
activity. A large rooin with ample 
space for participants at tables 
la also required. 

CONTACT.' 

Dr* Carolyn Raymond, Director 
Center for Caraer Development 
Mesa Public Schocls 
549 North Stapley Drive 
Mesa, Arizona 85203 , 





Edaaato^ mi cLomunity memfcew 
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DEFINING CAREER EDUCATION 




ACTIVITY I 

Educators and mambers of the coOTnunlty eKplore the 
eomplexities with reapect to the definition of career aducation. 
Career education ia presented as a vehicle for assisting the 
basic skills, anhanaing basic woxk habits, gaining an under- 
standing about the world of worJc^ increasing awareness of ^ 
educational opportunities and eaonoinics, developing decision-^ 
making skills/ and instilling work values. The differences 
between vocational eduaation and career edueation are noted in 
this lacturette* Vooational education focuses on entry level 
skills, helps students get into the marketplace/ and emphasizes 
preparation for work in a world of paid employment* Career 
education focuses on the relevancy of current school learning 
to work, emphaai^ea career awareness and exploration, and 
foousas on decision**making skills, the value of ^orkr 
discipline of work, work hmblts, and interpersonal skills. 
Then, other career development definitions are desGribed* After 
these definitions have been described, participants indicate 
how strongly they agree that each concept should be included 
in the definition of career education. The answers given by 
educators and those given by ccffmiunity members are compared and 
contrasted. This exercise is the basis for large group 
discussion concerning how various groups visualise career 
eduoation in their schools. 
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TIPS: 



i. If transparencies are used on an overhead projector^ 
definitions that are given will be understood more clearly. 
2* All ideas are aeeaptable and should be heard, 

MATERIALS: 

1, "career Education Statement" (Mesa Public Schools, 
549 N, Stapley Drive/ Mesa, Arizona 85203), 

2, "What is Your Definition of Career Education?" {Mesa 
Public Schools see above addrese) . 

3* Hoyt, K.B,, A Primer for Career Education , Washington,, 
D,C.: U,S* Office of Edueationr 1977 {10-145-232)/ 

4, Hoyt, Refining the Concept of Collaboration in 

Career Education , Washington V D.C. i U/S . Of f ice" of iducation:, 



evaluation: 

When asked to define the difference between vocational education 
and career education, 44% of educators did so correctly on the pretest 
while 77% were correct on the posttest, showing a gain in under- 
standing by one-^third of educator participants* 

Twenty-^eight percent of community participants reported a high 
understanding of the meaning of career education prior to this 
session while 641 reported a high understanding following this 
session, a gain of 361, 



COSTl 

ApproKimately one hour of trainw^r 
time is needed for this activity. A 
large room is required to seat par^ 
ticipants around tables* 



contact: 

Dr, Carolyn Raymond, Director 
Center for Career Developrnent 
Mesa Public Schools 
549 North Stapley 
Mesa, Arizona 85203 
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WHY WORK? 




Pa/LticA^pan^ tUt job ioMAiieJU and job 



ACTIVITY', 

Educators and conimunity members explore the reasons people 
work. Personal inventory sheets are distributed and all participants 
answer the following questions i What does job satisfaction (30b 
dissatisfaction) mean to you? In what kinds of jobs have you 
experienced satisfaction (dissatisfaction)? What made these 30bs 
satisfying (dissatisfying)? Small groups of participants compare 
and discuss their personal inventories. After 15 minutes, each 
qroup of participants develops a list of what they perceive to be 
the five most important job satisfiers and the five most important 
dissatisfiers. After 20 minutes, a group member reports out his/ 
her group's lists. In a large group discussion, similarities and 
differences between the educators' view of work and that of the 
community members are noted. Finally, small groups ^^"i?^-^^^. 
and community mentoers discuss student satisfaction using the following 
questions for guidelines! What activities produce satisfaction for 
students in your opinion? What makes these activities satisfying? 
The groups att^ipt to equate these reasons for working with the 
reasons students give for participating in other activities. One 
person from each group reports their conclusions. Similarities and 
differences between the opinions of the educators and the community 
members are noted. 



TIPS! 



1, Seat participants in small groups at tables to 
facilitate small group discussion. 

2, Dasiqn and distribute personal inventory sheets 
containing the questions that appear in the activity 
description. 

3, Design and distribute question sheets containing the 
questions concerning student satisfaction that appear in the 
activity description, 

MATERIALS: 

1. "Why Work?" by Scott Fry, Staff Development Consultant 
(Mesa Public School/ 549 North Stapley Drive, Mesa, Arizona 
85203). 

2. "I Like to Play Golf", The 1978 Annual Career Education 
Handbook for Trainers (Palo Verde Associates, 2032 East Riviera 
Drive, Tempe, Arizona 85282). 

3* Super, Donald E* , Career Education and the Meanings 
of Work , Washington, D.C. i urs. Of f ice of EducationV' 1976~ (ED^128-59 3 ) * 

EVALUATIONS 

Participants include 55% educators, 23% coimnunity repre-- 
sentatives/ and 22% students. On pre and posttests, almost 
75% of the participants answered at least 70% of the posttest 
questions correctly, whereas only 11% of the participants 
answered at least 70% of the pretest questions correctly* 
Deterinining the factors that contribute to job satisfaction was 
considered meaningful by 87% of the participants , 

COST: 

Approximately 50 minutes of 
trainer time is required for this 
activity* A room large enough for 
all participants to be seated at 
tables is also required, 

CONTACT? 

Dr* Carolyn Raymond, Director 
Center for Career Development 
Mesa Public Schools 
549 North Stapley Drive 
Mesa, Arizona 85203 




a tut ol KtsLhoM Qlvm 
ioK making thaX 
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TALKING "UP FRONT" 




PanoZUta inok on a4 
one young lady 4fiaAe3 
heA vtem on thz 
^po^anct oi a good 
oMA^dt 06 a plummy 
mployabMA^y ia^oK* 



ACTIVITY: 

Representativaa froin labors business , induetry and youth 
present answers to questions dealing with ernployment and amploya- 
bility^ The questions^ from an audience of educators and conimu* 
nity menibers^ are written and eubmitted to the panel on cards. 
Examples are "What is the free enterprise system?" "How can the 
school district and industry work together to make certain youth 
are receiving the necessary skills for employability?" In addi^ 
tion^ audience participants ask q^^tions ^out the ocaupational 
outlook^ employer-employee problems^ the importance of community 
skills and the role of the schools in taaching values* Ample 
time for audience-panel interaotion is allowed. 



EKLC 
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TIPSJ 



Ip The panel I which is representative of community aegments^ 
must be thoroughly prepared with regard to your expectations, 

2. A strong, ekillful moderator, preferably not an educator, 
is required to keep the process on target and moving, 

3* Topics to be discussed should be originated by the various 
groups participating in the discussion, collected and aynthesized 
by the person in charge of the program. 



MATERIALS^ 

Hoyt • K. , h Primer for Career Education , 1977 (ED-145=2 52 ) , 
EVALUATION I 



The participating audience responded to the panelists' pre- 
sentation in written evaluations. The audience was particularly 
interested in the perceptions of panel members with regard to 
career education. The audience was also asked to state which 
aspect of the presentation was most/least valuable and to offer 
suggestions for future programs of this nature. 

hxi opportunity to talk directly with representatives from 
the working community was overwhelmingly seen as the most valuable 
component. Suggestions included s have a series of mini semi- 
nars several times per year^ arrange for educators/bus iness and 
industry personnel to trade places for a day. 



COST I 

The participating audience was paid $4.83 per hour — 
~ — — the going inservice rate for the school district. The 
moderator was given an honorarium of $100.00* 



CONTACT! 

David D, Amennan 
Livonia Public Schools 
15125 Farming ton Road 
Livonia t Michigan 4 8154 




VanoZ mmboju H&tm attoMAJooZy to mdlmag qautLoyu KtQaAdUnQ thz aoHabO' 
oi bu4lnU6/4ndu4^y/6ahooU In tht co^ee^ zdaacMon youths 
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TODAY'S CURRICULUM 




VajMcApanM "bnaMitoHjn" and mUte. 
oi today' 6 mMU-mlum. 



ACTIVITY: 

Educators, businesspeople , and conmutiity members discuss 
the following questions, in pairs, for five minutes' What 
skills do you now use in your work (paid or unpaid) that you 
learned while you were in grades K-12? Think back to when you 
were in school. How relevant, at that time, were the things you 
were learning? Following these paired discussions, participants 
form small homogeneous groups according to grade level or 
subject area. Groups "brainstorm" and record on butcher paper 
tablets their answers to the following questions What things 
did you learn in school that you have not, as yet, really used? 
After three minutes of brainstorming, each group reports their 
answers. The presenter should point out that although it is 
important to emphasize the utilitarian value of things taught 
in school, sometimes learning is useful for learning's sake. 

In the next part of this activity, small groups discuss 
this questioni How relevant is our curriculum today for 
preparing youngsters to function in society in the year 2025? 
After five minutes of small group discussion, each group is 
invited to share their ideas on this topic. 
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TIPS; 



1. Put discussion questions on overhead projector for a 
claarer understanding o£ task. 

2, Set up a butcher paper tablet with a marker on an 
easal so that each group can record their ideas for everyone to 
see. 



MATERIALS S 

1. "How Does the Curriculum of Today Relate to Current 
and Future Living -S2 7", The 1978 Annual Career Education 
Handbook for Trainers (Palo Verde Associates, 2032~East 
Riviera Drive, Tempe, Arizona 85282). 

2, "Rules for Brainstorming" (Mesa Public Schools, 549 
North Stapley Drive, Mesa, Arizona 85203)* 

3- Herr, E.L, and Cramer, S.H., Conditions in Education 
Calling for Reform g An Analysis , Washington, D.Ci tJ.S" Office 
of Education, 1975 {ED-^109-^508) . 

evaluation: 



mimn asked to define "subject relevancy" on a pretest, 
331 of elementary teachers and 401 of secondary teachers did 
so correctly. On the posttest, 80% of elementary teachers 
were correct and 71% of secondary teachers. This shows a 
gain of 47% for elementary, 31% for secondary, or an average 
improvement n.n Understanding the concept of "subject relevancy" 
for 40% of the educator participants, 

COSTS 

Approximately 30 ininutes of 
trainer tijna la required for this 
activity* Also, a room with 
ample space to seat participants 
at tables is required, 

CONTACT: 

Dr* Carolyn Raymond, Director 
Center for Career Development 
Mesa Public Schools 
549 North Stapley Drive 
Mesa, Arizona 85203 




an indJjjldaaJL 4haAe4 6omt 
conczAm about tht auLAA€ht 
Cahoot cu/tjUmlm, 



LIFE ISSUES 




A dL6(LtU64.on tLiz ^6uM 17-18 ytoA oldM lOJJZ aon^Aont dmm 



activity: 

There is a potential conflict between career education and 
"back^to^basics" that needs to be resolved if educational change 
is to succeed* One businessman concerned with both issues, but 
who does not see a conflict between the two^ developed an 
effective activity to show the relationship between the two. 
The activity involves a group of educators and community persons. 

The group (of any si^e) is asked to separate into small 
work groups of approKimately 5-6 people and each group is asked 
to develop a list of responses to the following question i what 
issuei^ large and small ^ do you think a 17--18 year old will be 
confronted with over the next decade? After each group has 
developed their llst^ the composite lists are put on a black^ 
board. The next question the groups are asked to develop 
answers to is: Given the list of issues a 17"^18 year old will 
be Confronted with, what types of skills , knowledge , and 
understandings would this young person need in order to cope 
with these issues? 

After this question is answered, and a composite list 
developed y the group is asked what type of educational process 
needs to be developed to equip the young person with the 
identified skills* At the end the group leader matches the lists 
with basic sets of career education learner outcomes and shows 
the linkage between career education and "back^to^basics . " 



TIPS: 



1. The group leader should not give any "hints" to 
lead the group in the "right" direction, but let them go 
on their own. 

2. Repeat the question eeveral times mo that the group 
totally understands it; elaborate on the original question 
by telling the group; "There are thouBand students 
graduating from our high school this year. Some are going 
straight to worki some to college or other training^ eta* 
Given your own experience, what issues do you feel all these 
students will face over the next decade?" 

MATERIALS! 

Large chalk board or newsprint. 

EVALUATION] 

Short/ written questionnaire at the end of the activity^ 
showed that participants learned that skills taught through 
career education prograins incorporate all basic skills i (math 
and English) . They also learned that the board definition 
of career aducation makes this program relevant to the college^ 
bound student as well as those going straight to work, 

COSTS . 

No costs involved, 

contact: 

Mr. William Densmore 

Vice President ^ General Manager 

Norton Company 

One New Bond Street 

Worcester^ MA* 01606 



-16- 

ERIC 



LIFELINE CAREER PATHS 




Career 



^ I 



ACTIVITY; 

Create small groups of an equal number o£ educatori and 
noneducators (6-8 per group is best) * Instruct each 
participant to list on a pieae of paper all the different 
jobs that he/she has held. 

Give participants large sheets of paper and crayons 
or magic markers. Ask them to draw a "life-line" marking on 
it the different jobs held. (Other items that can be included 
on the life-line include schools and workshops attended, de- 
cision points and other significant events.) 

Then pair off one educator with a noneducator and have 
them share the career paths. Items to be discussed can in-- 
elude: Comparing^ experiences and "jobs". On a paid or unpaid 
basis, looking at different means of acquiring jobs, e.g., 
through friends # advertising , placement office^ etc*, and 
eKMiining what are traditional and non--traditional jobs for 
men and women. Leave time at the end for general observations 
and comments* 



EKLC 



TIPS! 



1* Since noneducators tend to have more varied work 
experiences^ they may need more time* The other suggested 
items can help educator a fill in their experience, 

MATERIALS; 

Newsprint^ orayons ^ magic markers* 

EVALUATION! 

Increased awareness of traditional career paths of 
educators can show need for bringing in noneducators to talk 
about the world-of-'work. 



costs: 

None . 

CONTACT! 

Robert J. Sakakeeny 
Executive Directpr 

Worcester Area Career Education Consortium 
Suite 3S0 Mechanics Tower 
Worceeter, MA* 01608 
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LET'S TRADE PLACES 




HeAe a tmck^ and 
hot^ mptoyQ.t 

^04 a diy* 



ACTIVITY: 

As part of a workshop |. participants meat in small groups of 
six. m each group are one non^educator and £Lvb educators. 
After the workshop leader gives an overview of the ooncept of a 
Work-Bdueation Exchange , the individual groups discuss the prac- 
ticalities of suGh an exchange and how it could enhance both the 
resource site and the school. School personnal have an opportu- 
nity to change groups four times and discuss the program with 
different resource personsi representatives from resource sites 
include areas such as hotel/motel management , state police work^ 
insurance^ Ford Motor Company, a paychologlstr and so forthp 

Each education participant than makes arrangements with 
resource persona of choice to trade places at work for a day. 
The rasource takes over the efluaator's classes while the educa-* 
tor is hosted by the resource site- Fellow teachers and coun* 
selors provide adequate supervision and assistance in the class^ 
room. Both participants then relate their experiences to their 
respective work sites* Students follow up with career explora- 
tion visits to the work sites # 



TIPS: 



1, Involve a range of non-school resources so that school 
personnel can relate their subject area to at least one resource 
site. 

2, Involve school administrators adequataly in preplanning 
activities bo that they understand the need for teacherB to be 
out of the building and will support teachers in the Work^-lduca- 
tion Exchange Program; in this way, administrattve details can 
be worked out prior to the workshops and escchanges and guestions 
relating to these issues can be fielded at the \^orkshopp 

3, Review the "collaboration vs. cooperation" aoncept with 
the total group during some point in the workBhop. Kenneth Hoyt's 
Career Education Primer is a helpful resource to have available* 

7^ Havi^ forms available so that plans can be put into writ* 
ing and turned in to workshop leaders 

5* The total school staff must be oriented to these ex-- 
changes and develop a willingness to volunteer their time to host 
the resource person. If they know that they have an opportunity 
to participate, they will usually do so, 

MATERIALS: 

Kenneth Hoyt's Career Education Primer was distributed to 
workshop partialpants , (Hoyt/ K. B, g A Priiner For Career Education , 
Office of Education.) 

Set of overhead transparencies depicting Hoyt's specific 
comments on "collaboration vs^ cooperation" froin the pamphlet 
listed above, 

A written explaration of the Work-Education Exchange. 
Forins were made to facilitate interaction between educators 
and work resource persons, 

EVALUATION I 

Participants r both educators and non^educators ^ rated the 
activity as eKcellent and requested more of such experiences. 

COST: 

School personnel were paid the local inservlce rate of $4,83 
per hoiar* 

An outside workshop consultant organized the activities and 
conducted the workshop for a rate of $100.00 per day* No addi-- 
tional costs were incurred. 

CONTACT! 

David D* Amerman 
Livonia Public Schools 
15125 Parmington Road 
Llvon ia , Michigan 48154 
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IS AT YOUR DOORSTEP 





i to inform teaaherB of available aommunity 
:ectively utilize them was held in a local 
irs planned and impleinentad the workshop on 
workshop was held after school and teachers 
I invited to attend, 

Lsplayed materials and, in some casas, 
rovided pamphlets and other information for 
:h them* For example. Proctor and Gamble 
["he Advertising Story,. " to be shown during 
lay provided each participant with a kit 
7 and a teaching manual for use with high 
il businesses sent representatives to inter- 
iswer questions • The keynote speaker was a 
.ness community. 

I activity^ the teachers involved have 
ununity resources through efforts such as 
[ by the comnunity businessee and inviting 
^e as speakers in their classes* 
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tips: 



1* Make teacherB aware of the upcoming workshop well in 
advance , 

2, Have two teachers share planning and conducting the 
workshop. 



MATERIALS; 

Obtain pamphlets, booklets, brochures / films tripe and 
racorde from local business people^ financial institutions, public 
service agencies and utility companies. 



EVALUATION: 

A questionnaire was completed by workshop participants. 
Through the questionnaire, we attempted to learn their feelings 
about the time schedule, presentatlonB ^ interest of material 
presented, materials on display^ etc. All of the participants 
indicated that the workshop provided them with valuable and useful 
information. 



COST J 



Free materials provided by companies 



COI^ACTi 



Darrell Tucker 
Washington High School 
531 S.E, 14th Avenue 
Portland, OR 97214 



Sharon Himes 

Normandale Primary School 
909 N.E, S2nd Avenue 
Portland, OR 97213 
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DREAM A LITTLE 




ComnLuu;ty kuovjulqa 



ACTIVITY! 

hB part of a workshops teachers are familiarized with some of 
the school district's past efforts toward identifying and organize- 
ing coitmunity resourcas for classroom use* Of major signifieanca 
is the Community Resource Guide which helps teachers locate speak- 
ers ^ flaid trip s i te s # and career axploration opportunities^ 
Teachers review the guide then break into small groups according to 
subject area* They are asked to "dream a littlei" i.e*/ to brain- 
storm new ways in which to use community resources in teaching their 
siibjacts^ What additional resources could be added? As an example/ 
foreign language teachers may identify international airlines, 
import-export companies, translation services , international insti- 
tutes in the area, travel agents who were bilingual or multilin- 
gual, tourist guide services^ and so forth. A recorder lists all 
the ideas on banner paper for later sharing with the total group* 
In addition, all lists should be typed and distributed to workshop 
participants as a follow up* 

Before leaving the workshop, each participant is asked to make 
a conmiitment to locate and interview two needed resources relative 
to their subject areas* The resources should be added to the 



TIPS! 



1* The workshop consultant provided teachers with samples of 
coinmunity resources related to subject areas at th# beginning of 
the workshop* 

2* Provide participants with ample time to meet in their 
small groups to generate data and allow follow-up time for the 
small groups to share with the total group* 

3. Have sample blank forms from the district's coimnunity 
resource guide ready so that when participants leave ^ they can 
immediately begin contacting/interviewing resources from their 
subject area. 



MATERIALS^ 

Magic markers and banner paper; Coimnunity ResQurce Guide * 



evaluation: 

Workshop partioipants turned in an average of three new 
resources complete with an evaluation ©f their utilization. 



cost; 

School personnel were paid the local inservice rate of 
$4,83 per hour* kn outeida workshop consultant organized the 
activities and conducted the workshop for a rate of $100 per 
day. 



CONTACTS 

David D, Mierman 
Livonia Public Schools 
15125 Parmington Road 
Livonia^ Michigan 48154 



CLUSTER A; Agriqultutal Business h HiCural HesouF^ea 

Boeanlsc ^ ........... ^ ..... ^ ^ .... ^ . ^ ^ ,, ^ . 

Farmer ^ » . ^ ^ . . ^ . 

Florlsc ^ 

Oardener ........................................ 

Landscaper ^ ........ ^ ........ ^ ....... . 

HalnCtniinca Worker ............... ^ ............. . 

Haeurs Guldi ^ ... ^ ....... ^ ^ . . 

Truek Drlvef # , . , . 

CLUSTER Bi Buslnegi & Office 

Ae£QunCsnC ^ ........ i . 

Banker .... ^ ..... ^ ........... . 

Bookkeeper ^ .......... ^ .. ^ ... . 

Ceretflgd Fublla AseounCanC 
Clsrk ........................ 
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USING THE COMMUNITY 




4e4ouAce6 to expand QJtuhnjoom JLmArUng* 



ACTIVITY; 

Partloipants are given projects^ designed to ancouraga the 
use of coimnunity resourcas^ to complete over a specified period 
of tima ^ such as a sunnner. Participants are directed to design 
a log booklet and record activities or ways in which community 
resources can be used to enhance and expand classroom learning. 
The small groups are enaouraged to begin their log booklets by 
entering two or three ideas while they are in this group setting # 
so that help can ba given to those who need it. The log booklet 
consists of plans for Increasing community/school collaboration 
as well as an indication of which plans for increasing comnunity/ 
school collaboration will be shared with tha other participants 
at the next meeting. A day and time are sat for the next part 
of the session and participants ara dismissed* 

At the next session # participants gather in tha same groups 
and report some of tha ideas that they have recorded In their 
log booklets. The comnunity leaders from each table report to the 
entire group on tha progress of tha educators at their tables, 
A discussion between participants should follow. Educators are 
directed to share their ideas and to use these Ideas from their 



tips; 



1. Encourage discussion by accepting all ideas. 
2* Set a meeting time for the second part of the session 
that is convenient for everyone # if possible* 

3. Provide participants with blank paper, 

4. Set date for second session at least three weeks 
after the data of the first session, 

MATERIALS 2 

None available, 

EVALUATION I 

One hundred percant of coiffffliunity participants stated that 
the teachers' ideas as recorded in their log books were worthwhile* 

When askad whether they would dafinitaly use community 
rasoiirces more fraquently as a result of "Project Linkaga" ^ 
98% of educators agreed they would; 2% said they were already 
using them quite often* 

COST: 

Approximataly 20 minutes of 
trainer time is required for the 
first sassion of this activity. One 
hour of trainer time is required 
for the second session* A large 
room with ample space for partic^ 
ipants at tables is needed* 

CONTACT: 

Dr* Carolyn Raymonds Director 
Center for Career Development 
Mesa Public Schools 
S49 North Stapley Drive 
Mesa, Arizona 85203 
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ALL ABOUT SOUP 




PMZ^.(Upayit6 dUaovQA the. vMt nmbm oi topi^ on 



ACTIVITY^ 

jpartiGipanti understand how to make clasarooin learning 
mora ralevant to the real world of wrk. Pairs or ainall homo^ 
ganeous groups of participants are given cans of soup. 
Participants are then directed to ganarats as many topics as 
possible related to a real world product, such as a can of soup. 
As the topics are called out, ask a volunteer to record them on 
a blackboards Topica related to a can of soup may include 
volume, marketing, graphics, chemicals^ math, ate, A discussion 
follows concerning the need to use real world application in the 
classroom. The advantagas of using real world applications are 
discussed. These Include motivating students to learn/ batter 
preparing students for life in the world of work, and making 
teaching and laarning more exciting. 

After the discussion, small groups list ways that educators 
and conmiunity mCTibars can work together to help increase the 
relevancy of what wa are teaching our youngsters on a daily basis. 
Groups report their findings and discuss the topic. 

The purpose of this activity is to demonstrate how real 
trff^-rif^ ^nni tf^a^lona can be included in classroom teaching* 



TIPS! 



1, Assign group leaders at each table to keep diecussions 

going on the topic being studied. 
2s Keep the discussion going fast. 

3* Bring lots o£ soup cans for this activity. At least 
one can is needed for every three participants. 



MATERIALS J 

1. Idea for this activity gleaned from ACTION workshop 
conducted by Pima County. Contact Dr. Joyce McKay, Director, 
Pima Developmental Career Guidance Project, 2302 East Speedway, 
Suite 210, Tucson, Arizona 85719. 



EVALUATION! 

When asked to name everyday activities relevant to 
eight given classroom-taught skille, elementary educators 
gave an average of 5.8 correct responses on the pretest, 
and 7,1 correct responses on the posttest. Secondary 
educators showed a similar gain by scoring an average of 
5,0 correct responses on the pretest, and 6,9 on the posttest* 



COST: 



Approximately 30 minutes of 
trainer time is required for this 
activity. Also, a room with 
ample space to seat participants 
at tables is required. 
CONTACT; 

Dr. Carolyn Raymond, Director 
Center for career Development 
Mesa Piiblic Schools 
549 North Stapley Drive 
Mesa, Arizona 85203 




Ming K2.al mntd 
mcmpl2M In ttOLokLnQ 



THE FREE LEARNING LAB 




T/ie g/ioup bHoAMtoHm my^ to tut tht 



ACTIVITY^ 

Educators and CQumiunity representatives, in small groups, 
begin this session by discuesing the following questions con- 
cerning their ovm school experiences with using the community 
as a learning laboratory i 

• TOien you ware in school, kindergarten through twelfth 
grade, how did your teacher use the community as a 
learning laboratory? 

• Is there a need to more effectively utilize the community 
as a learning laboratory? 

Five minutes r^e allowed for the small groups to diecuss 
each question. Following this exercise, a lecturette is given 
by the presenter concerning the use of the conmunity as a 
laarning laboratory. Bringing the world into the classroom 
and sending students into the cOTununity for a reality check 
are cited as meaningful ways to provide teachers with an added 
dimension in teaching. Following the lecturette, participants 
at each table brainstom, in two minutes, a list of ways to 
use conmunity resources as a learning experience* A prize is 
given for the longest list. The prize encourages participants 
to use brainstOCTiing techniques, which emphasize quantity and 
creativity, to generate the lists. The lists are shared with 
the total group and procedures for obtainino eominunitv 



TIPS! 



1* Raview '•Rules for Brminstorming, " 

2, Assign a recorder for brainstoming by asking that the 
person at each table who is closest to the presenter be the 
recorder* 

3p Set up an easel, butcher paper tablet, and black marker 
for each table of participants to record their brainstonns, 

4, When the lists are sharedi ask each group to report 
one idea then return to each group for another idea, etc. until 
all ideas are shared, 

5* Put discussion questions on an overhead projector so 
that participants can refer to them easily. 

MATERIALS: 

1* "Rules for Brainstonning" (Mesa Public Schools ^ 549 
North Stapley Drive, Mesa, Arizona 85203). 

EVALUATION: 

When asked to list ways to use thm community as a learning 
resource^ teachers gave an average of 2*7 ideas before the session 
and 3.9 ideas following the session ^ or an increase of 1.2 ideas 
per edueator* (Elementary teachers pretest 2.5, posttest 4,5j 
secondary teachers pretest 2.9, posttest 3,4.) 

One hundred percent of community participants agreed that 
brainstonning uses of the coirariunity as a learning resource was 
worthwhile * 

COSTI 

Approximately one hour of 
presenter time is required for 
this activity. A large room with 
ample space for one table for 
every five or six Invited 
participants is needed. 



CONTACT! 

Dr. Carolyn Ra^ond^ Director 
Center for Career Development 
549 North Stapley Drive 
Mesa, Arizona 85203 




THE 




ACTIVITY! 

There is val 
your elementary s 
to help us provid 
of work by partic 



1. 


Spaak to 


2. 


Recomnen 


3. 


Work wit 




project. 


4, 


Work on 


5, 


Talk to 




etc. 


6. 


Name a r^ 




ohildren 




above wa^ 



With the pari 
lives, what grade 
that he/she attem 
be one of our moel 



IT CONNECTION 




r parents act as resource speakers at 
Eent letters to parents asking them 
rith knowledge about the real world 
me or more of the following ways- 

►ut your occupation , 

>lan a field trip to your job, 

on the development of a classrooin 

th children in a classroom* 

t your use of leisure time^ hobbies^ 

on in the coJMiunity who does not have 
interested in helping in any of the 



sion^ let your class know where he/she 
Id is in and (if you are really lucky) 
y school* Reitien^er that parents can 
linkages to community resources. 



1* Help parents plan and set up their presentation and let 
them know what you desire in terms of dress, tools and topica. 

2* Set a time limit and stick to it| the parent may have to 
get back to work, 

3* Do not leave the room or eit at your desk correcting 
papere^-atay with the parent. 

4^ Be sure to have the children write a thank you letter i 
you will probably want tliat parent back next year. 



NWTERIALS: 

Letters to parents 



EVALJUATIONl 

parents have been vary cooperative and the students have been 
involved in a variety of activities as a result of parent visits . 
Students increasad their knowledge of occupations and the skills, 
education^ tools and dress required to perform different jobs, as 
indicated in their class discussions. 



COSTS 

paper for dupllaating lattars^ — ^$2.00 



COhfTACTJ 



McDevitt 
16612 S,E. Taylor Street 
PortlMid^ OR 97233 



WHAT DO YOUR PARENTS DO? 




What do yoaK part.e.nti do? 



ACTIVITY; 

A Citizen's Resource Group formed at one of the local 
school systems consisted of parents, local employers and 
interested teachers. 

The group decided to Burvey students ' awareness of the 
world-of-work by quiazing their own children's knowledge or 
that of neighborhood children. The group began by asking 
questions about their own ocoupations - what did the children 
know about what they did, for whom, where, etc. 

The children were then encouraged to visit their parent* 
or other adults at the place of work, and used this as a 
model for other students to go on specialized field trips. 

The students involved then developed a questionniare 
to survey their peers' knowledge of the world-of-work, and 
compiled the results for the Resource Group's use. 



tips: 



1, Adults must feel comfortable with talking about 
their work* 

2* Students may need to be instructed in interviawing 
teahniques, 

materials: 

The survey developed by students asked questioiis about 
the worJc they do, where they do it, what they like most and 
leasts and what advice would they give to someone entering 
the field* 

evaluation: 

Graater conmiunication between parents and children 
about the world-of-work resulted from this activity. 

COSTS! 

None * 

CONTACT: 

Deborah KnoK 
Project Director 

Worcester Area Career Education Consortium 
Suite 350 Mechanics Tower 
Worcester^ 01608 



INTEGRATING AREA-WIDE RESOURCES 




SO tommunUij le.ad2.K4 atUnd Uck-oU liJLnahton, 



ACTIVITY: 



A coimnunity luncheon was sponsored by one of the school 
systems in the area for over 8 0 civic towi and business leaders 
to meet the challenge of the school syatem to boost career 
education. 

Conrounity leaders were asked to indicate their willingness 
to participate in a variety o£ career education activities, and 
those willing to partiaipate were listed in the Guidance 
Director's Office so that all requests for coinmunity involvement 
on the local level could be coordinated. 

T'he Coiisortiuin's Conrounity Resource Clearinghouse (which 
serves several school systems) consists of a comprehensive 
listing of coimaunity resources willing to participate in career 
education. The goal of integrating the town listing with the 
area-wide listing was met by personal interviews with employers. 
They were asked if they would be willing to collaborate with 
educators from several school syst^ns. The choice, left to them 
would determine local listing only, area listing, or both. The 



TIPS; 



1, A series of approaches * large luncheon^ indiviciual 
sign-^up and then follo^-^up rssults in a real commitment 

to the program* 

2, Integrating town resources with other arem resources 
results in a oomprehsnslve listing, but if they request limited 
us age , s t i ck ^ to- i t ^ 

3, Develop systein for exchanging infoCTiation usage 
between town and municipal clearinghouse. 

MATERIALS! 

Background information on career education, 
EVALUATION: 

Davelopment of a comprehensive clearinghouse can provide 
additional support to local activity^ by lending credibility 
to concept and its application* 

COSTS I 

1* Materials - $25.00. 

2* Follow-up transportation - 15^/mile - staff time 
to be rein^ursed. - 40 employers 10 -days* 

CONTACT : 

Deborali Knox 
Project Director 

Worcester Area Career Eduaation Consortium 
Suite 350 Mechanics Tower 
Worcester, MA* 01608 



OCCUPATIONAL STEREOXyPING 




4 zx-^te.n.to typing ^t^dbao^k exe^c<.4e , 



ACTIVITY! 

The purpose of this eKercise is to coiifrojit i^eiftets of a 
school: coiranunity collaboration team with th# a.gs\attipta.ori§ 
they make about each other baBsd on oacupatiomJ title* 

Prior to the meeting ^ the committee is fowiid i^nfco t^o 
(or four, etc) sub-groups of equal siza^ with an att^inpt to 
put paople who know each other in the sami group* Before the 
members have a ahance to talk with each other, they ar^ split 
into the two groups* Individuals in one group ^tm given the 
occupational titles of the membsre of the other groups 
and nothing else. The mernbers of the first yroup hav^ to 
determine which member of the second group is tbt teaelier/ 
personnel director^ etc. , without asking any questions * 

After the identification is made, the group disciissea -vfhat 
assumptions were made (e.g, why did they feel that aJi Ixeciitiv^e 
Director of an agency was a iniddle aged male?), whicJi leads to 
a further discussion of role stereotypi.ng. 



TIPS! 



1. Members of group one are usually anxious about 
"making a rnistaka" and embarraasing themsalves ^ so the 
exercise has to hm started fairly fastp 

2. A list of occupational titles caii be given to 
the secoiid group, so when they are identified they also 
have a chance to gueea the occupation of the membera frorn 
the first group. 

3. If the team you are vorking with has rtiambers who 
all know each other ^ a variation is to pair off the group, 
and ask each to describe what they think the o-ther'i job 
description GonsiatB of* 

MATERIALS! 

Lists of the participants' occupation.al titles, 
EVALUATION; 

Participante enjoyed the exercise. It's a "fun" way 
to explore aseumptiona about v?hat different people do for a 
living - 

COST! 

None . 

CONTACT: 

Robert J« Sakakeeny 
Executive Director 

Woroester Area Career Education Consortium 
Suite 350 Mechanics Towr 
Worcester, MA, 01608 
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SIDESTEPPING STEREOTYPES 




A pcUiX<.QXpant makts a poMni duJiJjiQ ol dAMOM^Mn on 



ACTIVITY^ 

Commuiiity represantativ^es and educators dlscov^er how bbk 
stareotypiiig on a daily basis affects students^ aducatore^ and 
the coitDmunlty, Participants in this activity are presented 
with five axamples of how innate physical differences yield 
assumptions about an individual's performance that are often 
Invalid- These assiamptions^ in turni freguently yield oertain 
expectationa of individuals that are unrealistic* The innate 
physical differences are prasented to participants in the form 
of factual statementa: 

m People of particular racial groups hava physical 
characteristics in cortmion* 

• Males and females are born with different physical, 
characteristics * 

• Males are phyaieally stronger than fettiales. 
m ^^omenjr but not men, bear children. 

• l^onien's bodies produce babies as well as the 
milk to nurture thMa during infancy* 

Participants are encouraged to coranent on these statements 
and discuss how stereotypes affect people's behavior, Partici-^ 
pants consider activities that can be used in the classroom to 
counteract biased materials. 
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TIPS: 



1, EriCGiirege disctassion by accepting all ideas and 
opinions generated by partlcipanti * 

MATERIALS J 

1, ^Shortcuts to Use in Scteeriiiig CurriculiOT Materials 
for Inequities" (Alleen Pace Nilsen, Kilson Hall, Collage of 
Education^ A^i^oiia State Universtty^ Tampe^ Arizona 85281). 

2, **?rorlcing with Library Madia Specialists" CAlleen 
Pace Nils^n. ^ see above address)* 

3, Five iKainples of innate phyaical differences with 
assujnptionE about the physioal differenQas and e^peatationa 
with regax^i to the assmnptionep (Alleen Pace Nilsen - see 
above address) . 

EVALUATION! 

Partic ipant responaes to the session were highly favorable. 
Some partiaipajit reactions i "It vimm helpful to me to see that 
teachars ar€ri't stereotyping as nuch as they used toi" "The 
most helpfiil aspect of this workshop %^as listening activities 
useful in cciia tar balancing biased matarials* " 

COST^ 

Apprc5ciniately one hour of 
presenter time is required for 
this activLty,. h large rooin with 
ample space ior seating partic-- 
ipants at tables is also 
necessary - 
CONTACT: 

Dr. Ca^rolyn Rayinondr Directo: 
Center for Career Developnien' 
Mesa ^ublTc^ Schools 
549 Ni^rth Stapley Drive 
Meaa^ Arizona 85203 



An 4Mdl\)ldimJL mtcndh a g^oup-s 
lde.a^ on ^toAzot^pu* 





DISAB»llTIES: THINK POSITIVE 




/ACTIVITY: 

Participants learn aboiat their ovjn attitudes and reactions 
toward disabled people and vLmw disabled people as capable workers. 
Participants read and fpllov the dlirectlons on a handout. The 
directions are as follows i "Supposa at noon today you might 
suddenly aequire one of the following ten conditions* These 
conditions inclucle amputee blind/ cerebral palsy, cleft palate, 
deaf I emotionally disturbed, epilepsy/ mental retardation, 
paraplegic, and stuttering. Place these conditions in rank 
order from most acceptable (#1) to least acceptable (#10)," 
Then, participants think about and disGUSs, in small groups, 
why they ranked them the way they dld^ Group membera identify 
the underlying value systems, such ai mobility or physical 
appearance, that they used to rank these conditions* A group 
leader, from each small group, reports the value systems used 
by that individual's group* An assistant to the preeenter 
records the small group responses on the overhead projector « 
A large group discussion during the reporting session enhances 
participants* understanding disabled persons by answering 
their questions infornially a ^rankly. 
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SB 



TIPS! 



1, Assure participants that there are no right or throng 
anmwmxm and that their answers will not ba collected. 

2, Prepare handouts listing the 10 conditions described 
in the activity section* A short description may be added to 
each condition for further clarification concerning the 
limitations of a particular condition - 

MATERIALS I 

1. "The Ranking" sheet/ handout one/M2 
"It's What You Can Do That Counts 1" 
Center for Career Development 
Mesa Public Schools 
54 9 North Stapley 
Mesa^ Arizona 8S203 

EVALUATION! 

Participants included 36% guidance counselors/ 26% 
businesspeople/ and 38% disabled pereonsp According to S5% 
of the participants/ the workshop had changed their attitude 
toward disabled persons. And/ 92% of the counselors agreed that 
they would counsel disabled students differently as a result 
of this aotivity. 

cost: 

Approximately 30 minutes of 
trainer time is required for this 
activity* Also^ a large room is 
needed with ample space to seat 
participants in small groups at 
tables* 

CONTACT! 

Dr* Carolyn Raymond/ Director 
Center for Career Development 
Mesa Public Schools 
54 9 North Stapley Drive 
Mesa^ Arizona 85203 
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HOW TO DO IT 




T/ie s^up listtiU to an 4.ndividimZ cl^ an aation 
plan t^wut tk^ MncLuj4.duCLl /tcu du^gntd ^6 6kan.e.d. 



ACTIVITY! 

SfflaLl grQUps devalop individualized action plans which can 
be impleinented in classrooms* The action plane Include student 
developmental leval/area^ implementation ideas ^ anticipated 
date of CQinpletion, human or material resources needed^ and 
evaluation* 

Individual participants list at least three posBible ways 
in which the community and the school can interact in order to 
increase students' underetanding of the world of work. Partici' 
pants at each table may assist one another in this exercise. 
After 15 minutes, individuals select one of the ideas which 
they plan to use in their own classrooiti within the next month* 

Participants work on their action plans for 30 minutes, 
then everyone shares their ideas with the large group. The 
purpose of this activity is to emphasise the importance of 
school-coOTnunity collaboration in increasing students' under-- 
standing of the world of work- 




1. Supervise small groups and individuals whmn participantB 
have begun to write, 

2* Supply action plan forms with the following headings i 
student devalopmental level/area, implementation ideas, 
anticlpatBd date of completion^ delivered by, material or human 
resources needed, and evaluation* 

MATERIALS! 

None available, 

EVALUATION! 

When asked to list four ways aoiwnunity resources could 
be implemented in the classroom^ 601 of elementary teachers and 
42% of aacondary teachers were able to do so on the pretest; 
while 93% of elementary teachere and 67% of secondary teachers did so 
on the posttest? this is a median gain of 291. 



COST! 



Approximately one hour of 
trainer time is required for 
this activity* A large room 
with ample space for participants 
and tables is also reguiredp 

CONTACT ! 

Dr. Carolyn Raymond, Director 
Center for Career Development 
Mesa Public Schools 
54 9 North Stapley Drive 
Mesa^ Arizona 85203 




acXLon plGim ion. 4^nan.za4lng 
wo Aid mKk^ 
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COMMUNITY SHOWS SUPPORT 




Gwup imdtu Ktpo^ on dit phnqK^M^ oi 



ACTIVITY^ 

Educators are seated at tables in small homogeneous groups 
with a member of the business conmunlty as a group leader. 
Educators^ in three minutes, each eKplain how they are implementing 
career education in their classes * When the educators in the 
group have explained how they infuse the concepts of career 
education, the group leaders form a panel in the front of the room* 
Each group leader describes his/her group with respect to grade 
level and subject areas represented, then the leader describes 
the major types of activities accomplished by the members of the 
group and outlines any common areas of concern* The group 
leader's own personal reaction to his/her group's activities are 
also encouraged. An open discussion between educators and 
businesapeople follows these reports. 

The purpose of this activity is to help noneducators become 
aware of how educators implement career education in the 
classroom. The activity also provides educators with important 
feedback from businesspeople who are interested in promoting 
career education in the community. 
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TIPS ! 



1* Keep diacussioii on target and encourage positive and 

constructive aomnents . 
2* Tape record the diecussion* This activity yields useful 

criticism and eKcellent ideas from educators and business 

people. 

3, Give group leaders a list of guidelines explaining what 
is expected of them. 

MATERIALS I 

Nona available* 

EVALUATION! 

Whan asked if their attitude toward career education had 
changed as a result of this session^ 791 of eleinentary educators 
and 621 of secondary eduoators said it was mora positive^ 211 of 
elementary participants and 38% of secondary participants reported 
no change; no one reported a negative change* 

Sample coiranents of educators related to the sharing activity 
were "I view the community as mere anxious to help than before" 
or "some very constructive corriments from industry". Comments 
from the coinmunity included "I have a better understanding of 
the teacher's role and "very worthwhila workshop i helpful from 

a business aspect". 

COST: 

Approximately 45 minutes of 
trainer time is required for 
this activity* A large room with 

ample space to seat participants ^^^a™™™ 
at tables is needed, -'^■^BBHIH 



CONTACT : 



Dr* Carolyn Raymond^ Director 
Center for Career Development 
Mesa Public Sehools 
549 North Stapley Drive 
Mesa^ Arizona 85203 




An gdao^oA expijcUn^ how 
an aoM^^^ty can be uszd to 
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ACTIVI 
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ERIC 



G IDEAS WORK 




aoiiabo^iation Into 



ssist taachars in taranslating their ideas into actionr 
em into groups of four and aarry out the following 
at a faculty meetings One at a time the group will 
the curriculiani area of each group mentoer for three 

During this time they vill brainstorm and list as 
aborative activities as possible for their various 

A facilitator can help get this process started by 
ri idea or two to demonstrate! e.g*! ask a credit union 
ative to speak to a math claes about financing that 

for students r have math students visit a construction 
bserve the multitude of ways in which math concepts 



le completion of this activity, each teacher takes his/ 
and codes it as follows s S— beside each activity he/ 
i at least 3 students would be interested in; P — if 
of a person to contact for the activityi G^-^if the 
§ listed in the comnunity resources guide i I^*if more 
m is needed! W***if they can think of ways to integrate 
cam into classroom activities T H"*if they need help 
iting; +— for any activity they intend to do as an 
Llaborative effort. 



EKLC 



TIPS: 



1, It would be possible to have persojis from the same 
dapartinent sitting together. Dependiiig on the group, this might 
be advantageous or it might not be. 

2^ It would be helpful if persons had some idea oS what the 
brainstorming process is all about — that it is no n*- judgmental, 
that it seeks far^^out zany ideas which oan be tamed into real 
possibilities and that they should go for nmiberi not quality at 
this point in the process. 

MATERIALS! 

iii?riting paper and pen or pencil. 

Possibly resQurca booke for reference (not necessary) . 
EVALUATIONS 

Charge the staff with the responsibility of making one con- 
tact during the month following the meeting. A follow-up check 
after our inservice indicated that all teaahers had made some 
movement toward infusing an activity into their classroom. How-* 
ever^ it was apparent tiiat those teachers who had indicated on 
their original plan that they needed help (H) really did need an 
extra push to get started. Usually^ just doing the follow up 
was enough. 



None, Teachers are involved in this activity at a faculty 
meeting. Any staff mOTber or mender of the aarear education 
departinent may act as the facilitator. 



COST^ 



CONTACT: 



Marjorie ingrM^ 
Emerson Junior High School 
29100 West Chicago 
Livonia^ Michigan 48150 




Mms Ion. ^LniMAnQ 

idoA atwHdMiQ to 
4M sta^. (See 
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MAKING DECISIONS 




ACTIVITY; 

Educators and community ineitibers study decision making with 
respect to career optiona. participants , in pairs ^ discuss the 
following question i tWien you itiada your first caraer choice^ 
waa it mainly a proactive or a rtactive deaiaion? The presenter 
may explain that proactive decision makers weigh altarnativ^Sa' 
aonaequenees^ and influences that affect choice while reactive 
deaiaion makers let others make the dacisions for them and weigh 
little the alternatives ©nd consequences* After two minutes i 
each pair shares their findings with the total group* Note any 
similarities and differences between educators and community 
members* After this discussion^ individml participants liat on 
paper the good decisions^ including career decisions ^ that they 
have made. On the back of the paper ^ participants list the poor 
decisions! including career decisions i that they have made* 
When this exercise is complated, the participants compare the good 
decisions/ then tha bad decisions* The presenter asks what 
characteristics are coitmion in the good decisions , then in the 
bad decisions. Characteristics such as outside pressures from 
people or situations/ time taken to make a decisionr and th^ 
amount of experience in decision making may be mentioned. 
Finally/ participants discuss methods of Infusing 
decision-making skills into the curriculum. 
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TIPS! 



1. Put a transparency off questions on the overhead projector 
so that the guestlons d^n be raf erred to easily, 

2. Distribute blank paper for the participants to use- 

3. Encouxage disciissloii by accepting all reeponses, 

MATERIALS: 

!• ^Proactive vs Reactive Decision Making ^ S47"/ The 
1978 Annual Carear Education Handbook for Trainers (Palo Verde 
Aasociatss/ 2032 last liviera Drive ^ Tempe, Arizona 85282) , 

iVALUATION: 

When asked to deBcribe several ways aecision-^making skills 
can be integratad into the regular Gurriculum, participants 
gave an average of 1*8 correct responses on the pretest and an 
average of 2.5 correct responsee on the posttest. This is a 
gain of .7 correct responsai per person* This activity was 
considered tneaningful to 72% of the partioipanta. 



COST: 



ApproKimately 30 niijiutes of 
trainer time is required for thia 
activity, A room with ainple space 
for participants to be seated at 
tables must be available, 

CONTACT! 

Dr* Carolyn Raymond ^ Director 
Center for Career Development 
Mesa Public Schools 
54 9 North Stapley Drive 
Meaa^ Arizona 85203 




individuate ^hcuiz thuA am 
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WHAT PRICE ORANGES? 




WkeAe dLd ^leMt oH^mgeA come 0om? 



ACTIVITY: 

Soma educators see infusing career educattori in cLassrooro 
activities as vary compleK and aifficult/ and th^^e i& a mmi 
to demonstrate "how to" prDcedures to get over t^is meiifcal 
barrier * 

Three different types of oranges were purcha^ged, om 
each froin Florida, Calif oriiia; and Israel* A gr^up □£ mith 
and social studies teachers were asked to davelop* a joint 
educational unit using the three types oi orangey / smd Wtri 
led through the exerciae by a noneducatori 

After quickly developing a math eKeraise C^'K^t i& fcliP prio© 
of esDli orange) , a consumer exercise *(which orang-^ oftfers the 
best value) ^ and a geography exercise (v.'h8£a dc? tUft or^Tsges come 
from) the group felt they had completed their taaK. 

1^he_.cf.j':iTiii5_ leader then bsCT askina some questti^^iis: ^hv 



TIPS! 



1, Keep the pressure on the group by limting the time 
for each part of the aativity, 

2, Make sure that the group leader does not have all the 
answers^ so that the group is forced to seek the answers from 
outside sources. 

3* Keep recording all the information on a chalk board or 
newsprint so that the group can sea where the eKar cise is lead-- 
Ing them, 

MATERIALS' 

Three different types of oranges (or any universal product) 
writing matarial/ yellow pages ^ and chalkboard. 

EVALUATION! 

Written comments by the partieipante at the end of the 
exercise indicated a better understanding of the need for non- 
educators to be involv^ed in curriculum design in brd'er to' ' 
answer all the questiana generated by this exercise* 

COSTi 

$2,79 (depends on season and locale) for oranges* 

CONTACT: 

Robert J. SakaKpeny 
Executive Director 

Worcester Area Career EdiiQation Consortium 
Suite 350 Mechanice Tower 
Worcester ^MA. 01608 



TODAY'S LIFESTYLES 




PojitlQlpCLjfit ZLhtM ir^QAnaZ and tx^^ncLZ icLO^OAb 
that ^n^tamat cl poMon^^ U^utytt cu IX A€cUtu 



ACTIVITY: 

Educators and conimunlty niembers consider the concept of 
lifestyLa as it relates to career choice- As an icebreaker^ 
individual participants list 10 factors that affect a pBrson's 
lifestyle* Through a lecturette^ interiial and ©^eternal factors 
that influence lifestyle are reviewed Internal factors include 
an individual's physical aoridition, education , abilities^ interests^ 
desire for a certain enviromient^ econoinlGS/ and beliefs* Extarnal 
factors that influence lifeatyle may include social factors^ such 
am discrimination or biases i economic factors such as supply and 
demandf apBGlalization^ and technology,' or factori concerning an 
occupation itself # such as income^ physical or niBntal pressures^ 
leisure^ and location. Mter this lecturetter participants compare 
the Ideas that they listed with the factors just inentiDned, A 
discussion follows on how occ^upationa and lifestyles are interrelated 
and_ how the environment and individual potential interact to influence 



7IPS5 



1. Dietiibiite blank paper for participants to use. 

2, EjiGOijrage discussion by accepting all ideas and opinions. 

MATERIALS! 

1. "lifestyles and Career Choice - S42", Tha 197B Annual 
Career Educatdon HanabaoK for Trainers (Palo Verde Associates, 
2032 East Slviera Drive i Tempe r Ar i~2ona 85282) # 

2* "Factors Affecting Career Choice ^ 843"^ T^ha ■1978 Annual 
Career Education Handbook for Trainers (Palo Verde Associates T 
saa above aadocsss) * 

EVALUATION I 

When'askei to describe several vrays the concep of lifestyle 
could be integrated into the regular ciarriculurti, participants gave 
an average of 3,2 correct responses on the pretest^ and 4.0 correct 
responses on tha post test, an average gain of .8 ideas per person. 
This activity? vras considered meaningful by 80* of the participants* 



COST: 



Appro5<linately 30 minutes of trainer 
time is required for this activity* A 
room large enough for all partioipariti 
to be seatei at tables must be available. 




CONTACT: 



Dr. Carcljr:i Raymond^ Director 
Center tor Career Developmeiit 
Mesa PuJblic Schools 
549 North Stapley Drive 
Mesa^ AjfiEona 85203 




ME AND MY SHADOW 




iwLli^da\i md obheJwu smg^ on cl dog. 



ACnVITY: 

Participants laarri about the pareat/adult shadow program 
first hand. A brieCing la given on thm types of activities that 
should take place before a parent/adult ahadowlng eKparience* 
Then each partioiparit draws a slip of paper, with the name and 
adaress of a worker on iti, from a hat^ Each participant is 
directsd to shadow a iDcal person in the comnunity for the ne^ct 
two hours and then return to the room* The same types off 
observation forms that are used by otualerits when they shadow 
workers are given to the partlaipa^lts^ In order to fill out 
thase fprmsf the observer must know about the tasks being per- 
lormed^ which school subjects are needad for the work, and the 
subjects that are used by workers in vwioue jobs. 

When participants return at a designated time, they are 
seated homogenaously at tables acdording to grade level or 
suj3:i^ct_a^ea*_ A^oMunity leader 1b_ seated at each table^ 



TIPS; 



!• The time o£ the shadow should ba arranged with local 
workers/ v/hose names appear on the papars usad in the drawing^ 
previous to this activity. 

2. Group leaders should be briefed on their responsibi-- 
iities as facilitators before the activity begins. 

3i Distribute blank paper for taking notes. 

MATERIALS: 

1* "Observation/Interview Tools - 06, 07 r 08" ^ The 1978 
Career Education Handbook for Trainers . (Palo Verde AasoGiates , 
2032 E* Riviera Driven Tempe^ Arizona 85282) , 

-2* "Parent/Adult Shadowing" (Mesa Public Schools ^ 549 
North Stapley Drive^ Mesa/ Arizona 85203), 

EVALUATION: 

Ninety^slK percent of the elementary teachers reported their 
shadowing experience to be worthwhile; 4% were negative* One 
hundred percent of secondary teachers rated it worthwhile* 

Wumn asked if the diacussion following the eKperience was 
worthwhlleir 83ft alementary and 98% seconda^ educators said yas,^ 
17% of elementary and 2% of secondary teachers said no. 



COST! 

Approximately thre© hours of 
trainer time is required for this 
activity* (It largely depends on 
the location of the shadow sites in 
relation to the meeting room, ) A 
large rooin wtih ample space for 
participants to be seated at tables 
is ^Iso required* 

CONTACT I 

Dr, Carolyn Ra^ond/ Director 
Center for Career Devslopment 
Mesa Public Schools 
54 9 North Stapley Drive 
Mesa* Arizona 85203 




PARTICIPANT/SPEAKER DIALOGUE 




A coAee/L '^pmkeA shaJiu A^n^oHm^on about hu m/tk 



ACTIVITY: 

Participants study and consider the use of carear speakers 
in the olasaroom^ than are askad to fenerate questions for two 
speakars, who will be present soon. The background of each 
speaker is reviewed and participants are asked that their 
questions be related to things that they teach in class. Tan 
minutes are allowed for the generation of questions, then parti- 
cipants break into two groups^ take thair chairs, and form two 
circles at opposite ends of the room. A group facilitator at 
each eirele Introducea the career speaker and helps to keep the 
dialogua on the topic ^ After 2 0 minutes of dialogue^ each 
worker goes to the other group and the process is repeatad. 
Following another 20 minutes , participants form the original 
large group again for a reaction sessions the advantagas of this 
mathod versus having the speaker simply address the group as a 
whole are mantioned* Being able to exchange views with a career 



TIPS.' 



1. Facilitators should be briefed on their roles prior 

to this aotivity. They are to insure that the dialogue approach 
IS used and that the content stays on the area of subject 
relevancy, 

2. Distribute blank paper for the queetions that 
participants write, 

3. Know something about the background and the vlewB of th 
speaker, 

MATERIALS: 

^^one available, 

EVALUATION I 

mmn asked to list two ways to use career speakers more 
effectively, 601 of participants did so correctly on the pretest 
while 871 were correct on the posttest. This shows a gain in 
understanding effective use of career speakers by 27% of the 
par tic ipants . 

COST: 

Approxiinately one hour of 
tiraLner time is required fcr this 
act:.vity, A large rcom that allows 

ample space for participants at IP^l^^^^iW^SBPHVB^HI 
tables is also reguired« ^^^^^^^BI^^^fi^HH 



CONTACT: 



Dr, Carolyn Raymond, ^Dir actor 
Center for Career Development 
Mesa Public Schools 
54 9 North Stapley Drive 
Mesa, Arizona 85203 




^pQAkz/i and thz oudiMct 



HELLO. ..TELELECTURE CALLING 




ACTIVITY! 

Fartieipants learn about the use and operation of the 
telelactura^ a method for interviewing workers who cannot 
meet with students in person^ and become acquainted with 
"before" and "after" activities for the teleleoture* Some of 
these activities include designing questions for the Interviewer 
and writing thank-you letters • Soma prepared questions that 
are related to career education goals and concepts are distributed 
to participants* These questions may deal with the interdependence 
of workers* "How would it affect others if you stopped 'doing 
your job?" And the questions may deal with lifestyle and the 
value of auccess, ''Do you believe that success is measured by 
self-gratification or by others' perceptions of you and your 
wrk?" Decision-making is another interesting category from 
which questions may be designed, "What kind of decisionB do 
you have to make?" A volunteer or assistant, who has never 



TIPS! 



1. Pra/Post tests may be developed and administered to 
emphasize various points of this activity* 

2, Interview a typical worker^ such as a carpenter or 
travel agant^ in the telelacture* EKplain that the importance 
of all workers should be stressed. 

MATERIALS! 

1. "Q- How Can 15 Students Talk to a Senator at the 
Capitol Without Ever Leaving School?" (Wasa Public Schools, 
S49 North Staplay Drive, Mesa, Arizona 85203) . 

2. The Telalacture i Mi Educator' i Guide A 26 page 
guide with directions for the use of the telalacture equipment, 
hints on room arrangeinent, sample before and mfter activities, 
telelecture protocol , and sample interview questions (Mesa 
Public Schools - see address above)* 

3. "Target on Telelecture - 371'% The 1978 Annual Career 
Education Handbook for Trainers (Palo Verde Associates^ 2032 
East Riviera Drive/ Tempe/ Ariiona 85282). 

4. "The Telelecture - L33"/ The 1978 Annual Career Education 
Handbook for Trainers {Palo Verde Associates - see address" above) * 

EVALUATION: 

Thirty^eight percent of elementary educators and 43% of 
secondary educators ware able to aKplain how taleleotures 
increase subject relevancy on a pretest # 7SI elementary and 
88% secondary teachers were able to do so on the posttast; 
an average gain of 41%* Eighty^five percent of educators 
reportea a high understanding of the telelecture on the 
posttest; only 8% reported a high understanding on the pretest* 



COST: 




Approximately one hour of 
trainer time is required for 
this activity, A large room 
with one table and space for 
Seating participants is raquired. 
Rental of the telelecture 
equipment from the telephone 
company is approximately $14«00 
per month for one set* 

CONTACT^ 



Dr, Carolyn Rai^nond, Director 




ERIC 



VEHICLE DAY 




A tUtphom Jttoefet ^ poUdt aWLs a dog mtahc/L h 
cLboat ^koJA mnk. 



ACTIVITY: 

Participants are acquainted with Vehicle Day through a 
iample Vehicle Day activity. Thti sample activity helps 
participants to see how Vehicle Day can work for students/ what 
jkind of pre* and^post^ activities accompany Vehicle Day^ and 
how to arraiige for a Vehicle Day* 

A variety of vehicles and vehicle operators are donated 
by businesses and organizations in the local conninunity. These 
vehicles may include a police car, firetruck# armored car, 
helicopter r ambulance, etc* The donated vehicles are sat up 
and displayed on the school grounds for a few hours. 

Participants divide into small groups equivalent to the 
number off vehicles on display. Then each group of participants 
chooses a vehicle to study, questioning the vehicle operator 



tips: 



1, Move groups from vehicle to vehicle simultaneously 
so that questions and answers can be heard by the whole 
group i A loud whistle may be used to signal groups when it 
is time to move on to another vehicle^ 

2. It is advisable to give the responsibility for Vehicle 
Day arrang^ents to one or two people, 

3* The planning for the vehicle day should begin 
two months prior to the actual vehicle day* 



materials: 

1^ •'Tips for Vehiole Days'- (Mesa Public Schools, 549 
North Stapley Drive, Mesa, Arizona 85203), 



EVALUATION 1 

Participants included 55% educators, 23% coitmiunity 
rapresentativoa^ and 221 students* On pre and posttestS; 
almost 75% of the participants answered at least 70% of 
the posttest questions correctly, whereas only 11% of the 
participants answered at least 70% of the Potest questions 
correctly. The activity: was considered meaningful by 64% 
of the participants. 

COST I 

One^half day of staff 
time for Vehicle Day and 
several days for planning 
are required^ 



contact: 

Dr* Carolyn Raj^ondi Director 
Center for Career Development 
Mesa Public Schools 
549 North Stapley Drive 
Mesa/ Arii:ona 85203 




TcsjiZialpmt6 JLtoJui about t/ie 



DOES IT PAY? 



An obseAv^A mtahu 

04 thzj^ mnk at 
cU6mbLLng a pazztt* 




ACTIVITYr 

Partioipants jlncraaaa their under standing of the aonceptis 
of eompstition and cooperation* kii observer is chosen for e^ch 
group of four participants. These gfroupa of five ate seated at 
tables containing a puzzle box. IPa^gioipants are d.irected to 
open the box and distribute four marked bags containing part^ of 
the puzzle to the four participants. The fifth .bag is uiunarfcsd* 
It is left in the middle of the table then put together by tfie 
group when individuals are finished* Next/ participants are 
dirtoted to take the pieces out of their bag and sat the pieces 
upside down on the table. The presenter explains that the first 
jnember of each team who finishes his/her portion of the puzzle 
will reeeiva a prize and the first team to complete their entire 
pu^^le will receive a prl^e. Remind the observers to record 
their observations* If there are no guestions# the preBente^r 
tells participants to begin their puzzle* Prizes are awardedl to 
the first person and the first group to complete their pu^zl^p 



tips: 



1, Seat four participants at eauh table with an observ^er. 
Two participants ehould face the other two participants. The 
obaerver should have a clear view of all participants. 

2, A puzzle is needed for each table of participants* 
Paper is needed for observers to record responses, 

3, Candy or peanuts may be used for prizes. 

MATERIALS J 

1. "Cooperation vs. Competition - 335"^ The 1978 Annual 
^^reer Education Handbook for Trainers (Palo Verde Associates, 
2032 East Riviera Driven TmmpB^ Arizona 8S282) . 

2. "Does It Pay's SprlrigbQards for Learning (Mesa Public 
Schools^ 549 North Stapley Drive, Mesa# Arizona 85203)* 

3. Cooperation and Competition Puzzle (The Singer CQmpany^ 
Educational Diviaion^ 80 Conmerce Drive, JRooheater^ New York 
14623) , 

EVALUATION,' 

Participants included 551 educators^ 23% coinmunity repre-- 
aentatives^ and 181 students • On pre and posttests^ almost 
75% of the participants answered at least 70% of the posttest 
questions correctly ^ whereas only 11% of the participants 
answered at least 70% of the pretest questions aorreatly* Thie 
activity was considered jftieaningful by 86% of the participanta* 

COST: 

Approximately 30 minutes of 
trainer tinie is required for this 
activitv* Also I a rooni large 
enough to seat participanta at 
tables is required, 

CONTACT: 

Dr, Carolyn Raymond Director 
Center for Career D^velopmant 
Mesa Public Schoola 
549 North Stapley Drive 
Mesa^ Arizona 85203 




Pwjact Imdo/ulUp tA)M handlzd by thU tgam duAlng a iunahQ.on mteMng. 



ACTIVITY: „ * 

Career education activities are typically initiated and 
run by educational personnel^ with ^'input'^ from community 
representatives. Use of the Management Team concept is a 
major step in having the decision making powers shared by 
educators and noneducators alike . 

The team is formed by pairing one educator with one 
noneducator until a reasonable si^e is reached a group no 
smaller than six and no larger than 14 is suggested. Each 
member has one vote^ and a simple majority rules. The Projac 
Director has the tie*-breaking vote^ but delays using it to se 
if the team can make a firm decision on its own* 

The team wes responsiblefor making all decisions about 



TIPS: 



1* Have the group discuss the decision making process 
at the first meeting to make sure that each parson under-- 
stands it and is aomfortable in using it. 

2, Have the group chaired on a rotating basis. 

3. Reinforce the need for all to participate by re- 
peating it at each meeting* 

4* Talk with each member individually in'-between meet- 
ings to determine what suggestions or concerns he/she might 
have that were not dealt with in a group setting, 

5. As Project Director^ don't panic if the group does 
not seem to be working at first* This is the first experience 
in shared decision making for all of them as well as for you, 

MATERIALS: 

1, Definition of terms Most community representatives 
do not know an LEA from a F^uSE. 

2. Jargon free abstracts of career education concepts. 
EVALUATION: 

If your project is funded^ your third party evaluator 
can evaluate the effectiveness of the Management Team by 
observing the group in action. Otherwise ^ the success of the 
project itself and the individual phone calls to members will 
tell you if it is working or not. 

Third party evaluation on this project indicated that a 
useful purpose was served by the -Management Team's ability 
to discuss and resolve problems encountered in implementing 
the original design. They also coordinated follow-up 
activities which included setting up a final 1/2 day train-- 
ing session which had not been originally scheduled. 

COST: 

Printed materials, phone calls and meeting space are 



THE EMPLOYER'S CLASSROOM 




ACTIVITY: 

Local employment facilities were used as sites for 
training of educators aimed at increasing their collaborative 
efforts , 

Facilities for accommodating 60 people, with one large ^ 
several small meeting rooms, coffee, luncheon arrangements 
and parking were needed for 2 ^-onsecutive days of training 
per month. In this cormniinity, the gas company, electric 
company , a large manufacturing firm and a bank were solicited 
and gave their full cooperation* 



TIPS: 



1» Provide clear and precise inf oririation on arrival 
time ^ where to park^ which door to enter/ etc. 

2. Arrange lunch and coffee ^ so that participants can 

be with regular employees ^ but do not let it be disruptive 

to regular employee functions ^ e*g* i come in at the end 
of a lunch line . 

MATERIALS I 

Maps and directions with meeting notices, 
EVALUATION: 

Participants gain first-^hand knowledge of different 
working environments^ this leads to better understanding 
of the world of work. 

COSTS: 

Space donated free* Chair rentals for one location 
$80,00, 

contact: 

Deborah Knox 
Project Director 

Worcester Area Career Education Consortium 
Suite 350 MechaniGS Tower 
Worcester^ MA. 01608 



JARGON BUSTING 




cAtat^d da/Ling the. tKOAoJjit, 



ACTIVITY: 

The local school i community GollabQx\5tion projeat group 
felt that use of specialized language inhibited the collabora 
tion process and assigned themaelvee the task of developing 
a directory of jargon related terma. 

The group took a few minutes. to quiGkly list all the 
unknown terniB (LEA^ YEDPA, etcO on newsprint ^ in columns. 
They then went back over the quite lengthy list and assigned 
appropriate definitions to each word or phrase and had this 
list developed into a directory* 



While the original intent was to have each member of the 



TIPS: 



1* This exercise can be used as an ice=-breaker after 
the group's first meeting, 

2, The list of words and phrases can be posted at 
each meeting to remind the members of the agreement to use 
common English, 

MATERIALS: 

Newsprint^ magic markers, 

EVALUATION: 
None . 

COSTS : 

None ^ 

CONTACT: 

Robert J * Sakakeeny 
Executive Director 

Worcester Area Career Education Consortium 
Suite 350 Mechanics Tower 
Worcester, N^. 01608 



ISSUES AND SOLUTIONS 




A g^oap Kto^o^dvi ^oLLoMU idm6 iKm a 4maJU 



ACTIVITY! 

Participants in ek^; . > iletarogeneous groups "brainstorm" and 
record issues involved w^uii oollaboration between the conununity 
and the sehoole to acaomplish effeGti\»'e transition of youth to 
the world of work. A reoorder and a reporter are selected in 
each small group. Ideas that are generated are written on the 
butcher paper on an easel. Allow 20 minutes for brainstorming^ 
then allow an additional five minutes for each group to identify 
which ideas they would like to present to the total group. After 
all the groups have reported i each small group "brainstorms" 
and records solutions to the issues that they identified. Allow 
20 minutes for the brainstorming, then allow an additional fiv^s 
minutes for each group tc identify which ideas they want to present 
to the total group. After large group discussion^ all issues 



ERIC 



TIPS! 



1, Set up a butcher paper tablet with a marker on an easel 
so that each group can record their idaas for everyone to see. 

2, Review the rules for brainstorming with participant.^ 
before beginning the actual "brainstorm. " 

MATERIALS^ 

1* "Rules for Brainstorming" (Mesa Public Schools , 5^9 
North Stapley Drive, Mesa^ Arizona 85203), 

2, -^Issues and Solutions Regarding World of Work and 
World of Education Linkage - S55-S The 1978 Annual Career 
Education Handbook for Trainers (Palo Verde Associates/ 2032 
East Riviera Drive t Tempe , Arizona 85282). 

EVALUATIONS 

Participants consisted of 60% educators and 40% community 
reOTesentativea. Elementary and secondary educators i^^^re 
equally represented. A more favorable attitude toward 
collaboration was shown by elementary educators ^ 90% found it 
worthwhile whereas only 61% of the secondary educators rated 
it as worthwhile. Collaboration was considered worthwhila by 
78% of the ^community representatives* 

COST: 

Approximately one hour of 
trainer time is required for 
this activity t A large room 
is required to seat parties- 
ipants around tables* 

CONTACT! 

Dr. Carolvn Raymond, Direc 
Center for Career Developn 
Mesa Public Schools 
549 North Stapley Drive 
Mesa, Arizona 85203 



^tor 
lent 




COLLABORATION CONSENSUS 




The. ly^z/ivlmXng i^as In^omal and InionincMjot, 



ACTIVITY: 

Community raprasentatives , for the most part, belong to 
other organizationB that have diverse manObership staff 
groups, boards of directors, sociml clubs, etc, 

Asking a few cominunity representatives to conduct a survey 
of attitudes about collaboration is a fast and inexpensive 
method of collecting useful information. 

The purpose of the survey is two-fold i First to collect 
data about the coiranunity's perceptions of advantages and dis- 
advantages of school I coiimunity collaboration i the second to 
gat more people talking about the concept and the need for 
collaboration* 



TIPS; 



1. Do not Structure the survey too tightly^ and allow 
those being surveyed to develop their own definition of 
collaboration . 

2* Doing the survey in a group setting vs. one^on-^one 
interviews gmrmratmB more information as the group builds 
on each others statements^ and saves time, 

3p Have the community representative present the find- 
ings to the eduaational personnel. 

materials: 

No special materials are needed, 
EVALUATION; 

Formal evaluation is not necessary. It may be interesting 
to conduct the survey again with the same group(s) to See if 
attitudes have changed as a result of your efforts, 

COST: 

Minor duplicating costs. 

CONTACT; 

Ms* Michele Stranger 
Executive Director 

FMiily Planning Sarvicas of Central Massachusetts 
10 4 Chandler Street 
Worcester^ MA. 01609 



CHANGE AGENTS 




dLi6aiU44.on ba6gd on nm Ln^oMation, 



ACTIVITY; 

The purpose of this axerGise Lm to Bhow the participants 
that the idea of aducational change floes not sell itBelf^ but 
has to be agressively marketed* 

This large group (30+) exercise starts with dividing into 
two sub--groups^ which are then further divided into sub-coinmit- 
tees to roleplay (parants, students, taacherB, and administra- 
tors, ) Group A sub--Gonmiittees have to convince their counter- 
parts in group B to vote for a curriculuin change that requires 
teacher training and funding, Sub-conmittees in qroup B react 
by voting approval/disapproval^ funding/no-funding. 



The eKeroiSe is in 15 minutes S^StJm^n^R • "Rai^h rtr-r.Mr^ m^rrmntmm 



tips: 



1. Be prepared for an explosive reaction as the "game" 
becomee very real to the participants, 

2, The training team should not play an active role 
in the exercise except to clarify directions * 

3* Allow at least 30 minutes at the end for partiaipants 
to talk about the eKperience and to relate it to the isBue of 
school- conmiunity collaboration. 

MATERIALS: 

"Dacisioning" 

United Nations Association of the U,S*A, 

345 East 46th Street 

New York, New York 10017 

EVALUATION! 

^IsQ included ( the package . 

COSTS: 

Depends on number ordered. 

CONTACT: 

Edward Basinet 
Worcester Public Schools 
33 Elizabeth Street 
Worcester, MA. 01605 



PART 2: 
STUDENT ACTiViTIES 



WHAT'S MY LINE? 




ACTIVITY: 

"What's My Line" is an affflotlve game for career awareness. 
A female truck driver was invited to attend class as a mystery 
guest. The students were not toM her occupation, she was asked 
to dross as she would on the job. 

Students tried to guess har occupation by aRking questions 
such as, "Do you work with your hands?" Qn- ; *- rould only be 
answered yes or no. Each student was allc . ^. one question 

Since the students did not -gruess the truck ' • occupation, ^^hr 

began to provide them with clues abowt whei* - ':n:kmd and the 
training necessary for her lob. After the studmits auessed her 



tips: 



1. Make sure students hava somo Icnowlodqn of accutinttans , 
Students can use "Tha Oacupational OutLook Hnndbook" as a 
reference to loeata tiifotniation about liunflrods of jobs. 

2, Efltabllsh a format for tho qurfs ti oninq, oither llmitinq 
each student to one qu^Btion or sottinci a time limit per quoation- 



f^TERIALS: 

Occup ational Outlook HandbQpk--Bullefcin 1995, 1978^1979, 
Stock No/ 029-QOl. Avdilable from SupcrintQndGnt of Docunents, 
U,S* Government PrintLng Office, Washington, D.C, 20402. $8»00 



EVALUATION: 

Students laarned that asking very specific questiona permitted 
them to obtain useful information which made it easier to guess a 
person ' s occupation . 



COST: 



Occupational Outlook Handbook $8.00 




COffTACT: 



Robert Threat 
Kelly^Clinton School 
9030 S.E, Cooper 
Portland, OR 97266 



^78. 




"CAREER EDDIE' 




An ent^Atat^Hng and tduacLtiona^t attivLttj ^ox akild^^n, 

activity: 

This activity im designed in reapanse to those elGmentary 
teacherB who askiwhat can I do in career education of s^x 
year oldst 

An imaginative educator dresses up in a white lab coat 
with three brightly colored pockets sawn in place. In these 
pockets are a number of hats representing a wide variety of 
jobs. Hard hats, chef's hat^ nurse *s cap are brought out 
one by one. Tha teaQher encQurages the students to guess 
the job represented by the hat. The functions and the neces-^ 
sity for the hats are also discussed. 

Early identif iqatipn of sex-role stereotyping can also 
be highlighted during this activity by having girls wear the 
hard-hats^ or chef*" hat. 



TIPS. 

X. StuUonts luv,. to participato in thin activity ho 
bring enough hatn to pass around. 

2. Papar hats can bo made when otherss can not be 

acquired . 

materials; 

A variety of hats which are usualLy obtained by donntion; 
ntjwapaptirs, papor aiul crayonu. 



COSTS ! 

None . 



EVALUATION! 

students evaluated this activity by drawing 'picture 
of workers with hats on. They were aBked to draw a mura 
of all the workers they had seen that day, as well as ot 
examples . 



CONTACT: 

Edward Bazinet 
Curriculum Center 
33 Elizabeth Street 
Worcester, MA. 01608 
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EYE SPY.. .PEOPLE ON JOBS 




k6 bus podded a aon^trnM^on 4^e, 6tu4tnt6 spotted a backhot opQJwUoK. 



activity: 

The purpose of this activity was to make fifth-grade studants 
aware of the many careers in our community. We used the bus ride 
during a recant field trip as an opportunity for additional learn- 
ing. While riding through town atudents were asked to look for 
people in various careers. Each student was given a checkaheet of 
jobs. The list had been discussed at langth in class. Students 
then checked off each job they noticed* As our route took us down 
the freeway and along the river, students had ample opportunity to 
see many citizens at work# 

After our return to the clasL .oomr students were asked to 
complete another worksheet. Students ware to select four jobs 
that held interest for them* In small groups of five^. students 
then suggested some of the skills they would need to perforin these 
jobs* In a large groupi students shared their interests and 
discussed the knowledge the children felt would be necessary to be 
successful in the occupation* 
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tips: 

1. Be cortaln studerite ranoqni^x* Job titlGB, 

2. Discusfl various jobs hold by parents in your comniunity, 

3. Discuss the variuty of careers in your school. 



I^TERIALS: 

workeheets listing jobs 



evaluation: 

Thm Dbjectiva of this acti^^ity was to create an awaraness of 
the variety of worlc in the aommunity and the levels or skills in 
education neceaaary to bm a success. The children were plaasad 
with their observations and success in finding many of the jobs on 
the chacksheat. Tha primary ariticism of this activity was the 
fact that tiim cnildran did not see a full range of careers* 



COST: 

Bus rental fee — $35,00 



COifTACT: 

Judy Scott 

Portsmouth Middle School 
5103 N. Willis 
Portland, OR 97217 
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HANDICAPPED 




StudmU vUttcAi piacu 
i^lwXQ handicapped pcup£c 



ed Awareness Program was 

goal was to make students 
by handicapped persons, 

y session for students and 
objactives of the program, 
dicapped programs were 

they could help us implement 
hered from local libraries 
s wheelchairs was borrowed 
3 to create displays and 
Physically handicapped 
Dol and talked with students 
iS of employment were also 
tcally handicappad basketball 
ints about their careers off 



02 



tips: 

U Mako aur« that your schooi can acconimadatQ physicttlly 
handicapped people boforo you invito thorn • 

2. Bring in as many resource pGOplo aa nosBlbl-O. 



MATERIALS; 

1. Materials for bullatln board or displays (paper, pins, etc) 

2. Barrier-Free Design for the Disabled r available from 
WaehingtonAlaska Regional Medical Program, 530 "u'' District Build- 
ing, Seattle, WA 98105. Free 

3. ''Barriers to Handicapped" bookmarks, availabla from The 
Women's Committee on Employment of the Handicapped, Washington, 
U.C. 20210, Free 



VALUATION; 

This is an excellent activity for inforTning young children and 
adults about the barriers faced by handicapped people* 



COST: 

Equipment (wheelchairs) donated free from rental firm. Check 
your local school district policy regarding bus rental. In our 
case, each school has an allotment for bus trips, although parents 
usually provide enough cars. Bulletin board materials (paper, 
pins, etc.) — under $10,00. 



COMTACT: 

Joy Pruitt 

Normandale Primary School 
909 N*E, 52nd Avenue 
Portland, OR 97213 
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JOBS IN THE SCHOOL 




CiJUtodLat 6taU 
tnjoLj txplcLutoig 
th€ opmation 

mek^ to tkth young 



ACTIVlTYl 

Aa a la^anth grade ©rientatloii to the junior high school, 
have studanti obsarva jobs they see people performing in their 
school* They should records (1) Job title; <2) observations of 
what is being performedi (3) skills and abilities needed for job? 
and (4) the ad^faiitages and dtsadv^antages of the job, ' 

After discussing the students' observations i invite speakers 
from all ie^ents of the educational and school service areas to 
visit the classroom. Include prlnctpali counselors, lunchroom 
supervispr# bus driver, secretary i special education teacher , 
librarian, custodian, and so forth. 

Students should be encouragad to ask more in depth questions 
about skills and training required by these jobs, why they chose 
these particular careers , and ho^ their current classroDm work 
relates to later career choices. An experience such as this 
results in a more harinonious and inutually appreciative relation^ 
ship betwreen staff and students as each begins to understand the 
other* 



TIPS! 



1, ReviQw simplG IntDrviGW tochniquua with studanta, 

2, Remind students to omplay propor mannors. 

3, HavG students preparG a thorough list of quustions to 
ask caroer speakers. 

materials: 

None available . 
EVALUATION 1 

This activity was very sueGessful* The students were able 
to interact with many different adults in the school environnient . 
They gained a new understanding and appreciation for all the 
necassary jobs needed to run a school building* The guest 
Speakers felt that the students were interested in their careers* 
They also believed the students had a more realistic idea of 
their function in the school systeiiip 



COST 2 



None; all time volunteered by school personnel. 



CONTACT : 



Joanna Suter 

Whitman Junior High School 
32235 i^est Chicago 
Livonia, Michigan 48150 





SampZt oi a ieveiti/i 
vim oi a J^choot 





GREAT 



ACTIVITY^ 

A group of teachers 
cadre of raaource people 
ing varioua career cluat 
particular interest area 
Using the "Student E\^alu 
10th, 11th and 12th grad 
resource personnel^ Inte 
activity is accompiiahed 

The reaultant cadre 
presentations In claases 
for staff and atudents« 
of a community resourcea 



ICES 




brarians develop a 
After first identify- 
da te rmi ne s the i t 
raiourcss needed* 
Resource" form^ twenty 
r to visit proapective 
lete the form. This 
od, 

en GOntacted to make 
rear eKploration sites 
s serve as the nucleus 



TIPS I 



1, Each visit and interview must be preciidod by a letter 
announcing th© project and a follow up teiephono call to arranges 
for th# interview, 

2, StudentB must be briefed on interview techniques, 

MATERIALS I 

Copies of the format, 

evaluation: 

Students learned about varioua careers as thmy interviewed 
proipeetive reaQurce persons^ probably the inost bdneficial aspect 
of the project. 



cost; 



None* 



CONTACT! 



David D« Amerman 
Livonia Public Schools 
1512S Farming ton Road 
Livonia, Michigan 48154 



(circle thy f ii( ih^ nii!sh*r tht* first four questions,) 
1, Was tho p^rnnri tn£erestlng? 

3 



I 2 



2, W.iT Che prfsnri knowledfSenb le About hts or her ciirrer? 



I 2 



1 



1, Hid the pffsflri Bn^wpr iho qiiPNE Iflii;^ yon h.Til? 

3 



i 2 
Answered no questions 



Ans^^#j*^*d nil questions 

4, Did the pgrsf^n spe/ik no you coulil und^FStand what he of she WfinEed to t#ll yau? 

I 2 3 

Hot undffr^ts^d 



nhiJevd nil 
stand 



Wi i r^^nidprsteed 

$^ Would yon Hkt go hnve this person return to vlsic with us? 
What 



;h«t things did yeu Ifiarn? ^ 0_ ^ S C ?^ 
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EvcUjuation 



WHAT'S IN YOUR COMMUNITY? 




S^d^At^ de^cMbt bLUMU^u thty vU^Xtd poA^t 0(( a school project tc 
d€y€top a KuowLce. certtet on tkoAji tomiinLty, 



ACTIVITY: 

Wa are in the process of daveloping a buslnaaa resourGe center 
to familiartza junior high atudents with the variety of occupations 
available in the area, the locations of these Qccupations and the 
skills requtrad to anter thesa jobSi Students and teaehara have 
vlaited more than 50 businessaa^ talked vlth rasource people and 
taken slides and photographa. W# have gathered the following 
information.' (1) what the busineasaa produce, (2) job applications , 
(3) employee handbooks^ (4) job descriptiona , (5) number of employee 

Kits for aach business will be developed consisting of a slide- 
tape presentation and printed materials. Mamas and pictures of 
reaource people will be included in each kit for students or 
teachers who desire additional information or wish to visit the 
buaineia* The kits are designed to be salf-instruGtional and are 
color coded based on the type of businese (i.e^^ heavy industry — 
red, hospitals and food sarvicee^-^yellow ^ ate). 

Students have written reports using the information they 
collectad during their coimnunity explorations. These reports were 
displayed on a bulletin board titled "It's Your Community, Know 
What's In Itl" 
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TIPS: 



1. 
2. 



Involve students in the visits to businesses. 

The more teachers involved, the more businesses you can 

reach. 



MATERIALS: 

1. Slide film 

2 . Cameras 

3. Storage boxes for materials {envelope boxes work well) 



EVALUATION: 

Students learned how to prepare interview questions, collect 
and use inforination to write reports on businesses they visited, 
and take good pictures. Each student completed a minirnum of two 
reports and interviewed one eommunity resource person. 



COST: 

Kodak Ektachronie Slide Film — 20 rolls i $2.69 $53.80 
Slide Developing— 20 rolls i $1.59 $31.80 
Transportation — no cost; teachers used their own 
cars to transport students 



contact: 

Tim Flake, Ken Lester, Tom Biller, Bill McClaughry, 

Carol Zinsli or Sandy Hogarth 
Twality Junior High School 
146S0 S.W. 97th Avenue 
Tigard, OR 9'7223 
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SEEK AND FIND 




HoAt a baddLLng motLon 




The VicMona/iy 



ACTIVITY^ 

Have studants axplora one or more career possibilities and 
prepare sumnary reports of their findings . These reports can theii 
be placed in the school's career information center and used by 
other students # Students should gather as much information as 
possible on the career they select to investigate* Possible sotirces 
are the library^ personal and telephone interviews, the State 
Occupational Information System computer terminal located in the 
school^ a comnunity resource guide if available, on*-site vlsi tac- 
tions ^ and so forth. 

Reports are written in drafts critiqued and submitted in final 
form using a standardized format which is to be developed and agreed 
upon by the class * These reports should be shared and discussed 
with other class members before being submitted to the career infor- 
mation center. 

As an adjunct classroom activity # help students to become 
aware of their personal skills, Interests and aptitudes in order 
to explore careers which utiliEe those characteristics. 

This activity can be carried on at any grade level. 
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TIPS! 



!• In making cont^QtB, be sura students are aware o£ "propar"' 
telephoning skills. 

2* Teacher naads to coordinate forins caref ully^-^permission 
slips # transportation pertniision form^ pre-arranged absence , etc. 

3, Thank you letters should be sent to the contact person by 
both the students Involvad and the teacher, 

4, Studants need to be adequately prepared for visitations 
since thay will ba there alone or with one or two other persons i be 
sura they know what they are looking for* 

5, Parents need to be informed of the purpose of trips and 
need to understand that you, as teacher, are not going along with 
thern^ 

MATERIALS I 

Resource materials for student usei telephone access; resource 
book and raport format* 

EVALUATION! 

Studants thoroughly enjoyed their interactions with coiranunity 
mentoers* Their telephone skills improved and soitie students decided 
to gather material and information in several career areas rather 
than just one. 

COST: 

None to the school. If trips a^e involved, students need to 
make their own arrangenients * Parent voluntaers are helpful when 
studants are younger than driving age* 

CONTACT: 

Marjoria Ingrain 
Bmarson Junior High School 
29100 Chicago 
Livonia, Michigan 48150 




I CARE, I SERVE 




LoadUng tht 

LlorU Club ilijfn 
AegoArfcng the. 



ACTIVITY: 

The local Llona Club, which supports progrmnia and services to 
aaalst handiGappad persons^ visits a junior high Glaasroom to mK^ 
plain the work of the organtgation* A film is shown and followed 
up with a class disousslon of the problems of the handicapped^ em- 
ploytnant opporttinitias for them and the various careers that relate 
to working with handicsppecl people* 

Subsequently # studenta who are interested explore such careers 
in the coinmunity# hosted toy special education teachers and various 
agencies who einploy persona in this field. 

Some exainples of aotivities relating to working with the handi- 
capped ares exploring careers suoh as physical and occupational 
therapy; a visit to a shaltered worlcshopi volunteering for work in 
a residential home for the mentally handicapped. 

PoUow-up clas.^ discusaioni are both effective and necessary in 
helping students express their feelings about what they sea and in 
processing the learning eKpsriences, 
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TIPS! 



1, Hestriet the &izm of the group to promote interaction, 

2, To be affective^ the prasentation should be followad up 
with student axploration in the eoimnunity* 

3* Studanta ahould be well briefed in advance about the work 
of the service ageney, problema of handicapped people, and so forth 

4^ If students will be visiting a site where there are handi 
capped people, such as a school or rasidential home, prepare them 
for what they will see, 

MATERIALS: 

None available. 

EVALUATION I 

Presentation and student feedbacJc on evaluation forms was 
very positive ^ Visitations in the community seemed to be more 
effective with students , but use of the film is a good starter 
and helped prepare students emotionally for what they would 
observe, 

COSTS 

None* 

CONTACT f 

David D, Amerman 
Livonia Public Schools 
15125 Farming ton Road 
liivonia, Michigan 48154 
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1ES ALIVE 



LWim aboiU tht 
hand^ 




mmm studanti visit a produc 
atallers gat food products 
meats ^ and dairy products) 
this markat setting, 

food produots by buying 
t the markat, as wall as 

all parts of the country^ 
ion of wholasala pricei 
je benefit of this expe* 
t directly with the 
rkating process* Thus, 
producar and the middle 



TIPS! 



1. Students should compare tejctbook knowledge with first- 
hand observatipns , 

2. Prepare students in advance to conipare specific items 
for price and quality* The price and freshness of poultry at 
the farmer's market and the local supennarket may vary greatly ^ 
for example. 

3. Be sure to discuss the differences In wholesale versus 
retail selling, 

MTERIALS! 

Student/ teacher evaluation forms • May be the same form if 
deairad . 

EVALUATION I 

We discovered in this activity that a great many suburban 
students had never visited a fawner's market before* They tho- 
roughly enjoyed the trip as a totally nevr learning experience, 

COST I 

None if students car pool their drive with volunteer pareiits. 
Otherwise the cost of a school bus would be a factor* 

CONTACT I 

Robert Stoner 

Whitman Junior High School 
32235 West Chicago 
Livonia y Michigan 48150 




meZoh4p ate p^t^ed. 

fee made uiWi tko. 
loaaJt gwa€A*^ 
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ACTIVITYI 



Two Emi 
emargancy r€ 
emarganoy 
the tralninc 
the usa of i 
time to prac 
raauscitatlc 
an EKG maohj 
of the haart 
work and hov 

The act 
to aKamine t 



GENCY! 



ammA quej^.tLon^ afaotLi t^iiUA job^. 



Licians from the fire department's 
. eighth^grade class with their 
int* They conducted a lecture on 
an EMT. The EMTs demonstrated 

equipment p Students ware given 
resuscitation and cardio-^puimonary 
In. One student was hooked up to 
w the heart monitor shows a picture 
:Ts answered questions about their 
e popular TV show "Emergency." 

h the students being taken outside 
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TIPS! 



Students should have some basic knowledge of circulatory 
and respiratory syeteme of the body* 

2, Be prepared with something else in case the ENTs are 
called out o£ your class to answer an emergency call# they are on 
duty. 

3, Make arrangements well in advance. Give the EMTs several 
times to choose from, 

4, Provide plenty of room to push the tablee and desks back 
so students and EMTs have room to work. 



MATERIALS 5 

1. Large table for display of equipment 

2 . Chalk and chalk board 

3. Models or large diagrams of a human heart and lungs 



evaluation: 

This active^ hands-on activity can be related to either science 
or health. Students learned that there are oareeri for pay that 
involve health care and life support (medical, laboratory jobSj. 
ambulance services, etc.) and volunteer work throiigh agencies such 
as the Red Cross* Students learned that an EMT must be skilled in 
many areas, including skills in working with people and interpreting 
information. 

COSTS 

None 



COffTACTi 

Frank A* Johnson 

R.A* Brown Junior High School 

1505 S.W, 219th 

Hillsboro, OR 97123 

Local fire district or fire station 
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WHAT'S YOUR TYPE? 




blood smplt iKom ^tudtnt's 



teahjiQloglats who work well with studants can turn 
s natural interest in their badiei into important 
ion laarning experianoes. At one junior high school 
hnologtat spent 45 inlnutas v^lth various classes 
nts identify their own blood types, 

n har presentation with an axplanatlon of the principal 
nd hcv^ they differ* Stressing the naed for citizens 
od so that a fresh supply Is always on hand in case of 

she dascribed the importance of knowing one's own 
h aiacussion period follo^^ad which mllowed students to 



nd part of the technologist's presentation consisted 
attori of the way hospital personnel go about typing 

By then students were ready to type their own 
der supervision^ they did so. She quickly and carefully 
student's finger to get a blood sample^ and then helped 
otm the tests that wouia allow thern to determine their 
e. 
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TIPS! 



1* Notify parents that students will be hav^ing their fingers 
pricked sund blood taken for a blood typing eKperiment* Obtain 
written parental consent. 

2, limit blood typing to the major groups (A, B, AB, and 0) i 
do not try for the Rh factor. This takes a constant temperature 
of 35+ degrees Celsius which is not easily maintained in classrooms. 
It's better not to do it than to give wrong Rh information* 



1, Colored chalk for diagrams on how to read slides 

2, Microscope slides 

3, Alcohol 
4* Cotton 

5 . Blood lancets 

6. Toothpicks (for stirring the serum) 

7. Blood typing serum (Anti A and Anti B) 

EVALUATION! 

This activity draws intense student interest. They learn that 
blood is not only a vital part of life support but also is a complex 
"mixture" of elements individually unique* They also learn the 
basic skills that go into blood typing; keen observation, simple 
math and cleanliness, A simple pre/ post qui^ is one way to memsura 
how much students Icnow before and after this activity* 



Ten dollars of serum is enough for about 50-60 students* For 
other materials listed above, the cost is about $15,00 for 50*60 
students , 



Frank Johnson 

R. A. Brown Junior High School 
1505 S,W* 219th 
Hillsboro, OR 97123 

Local hospital laboratory 



COST: 
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O.S.H.A. > 




ACTIVITY^ 

Studanta of a aanior high mc 
caraar opportunltias in the fielc 
car of tha Ocaupatlonal Safety ai 
talks to studanta about the need 
0*8, H, A* A primary goal is to ir 
and their rlghta ai an amployea t 
anvlrorawnt* Tha prasantation li 
partioipatlng in field Inspectlor 

The renovation of a local e] 
cantar provided a perfect setting 
an OmBmHmhm slte inspections Stx. 
operation^ installation of electx 
atructlon from the parspactive oi 

Follow-up diacuasion in tha 
catad toat students really felt t 
anviroMMnt* 
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AFETY 



and 4^c£eitt4 oM^ue 
S4Xe, and ^AjiMt 

monk on ^he oiJuUidt 

Nott tht 6ai(tty 




mn to and talk about 
h and safaty. An offl^ 
Admi ni m tra tlon ( 0 * S # H • A * ) 
fied parsonnel in the 
ants of the publla laws 
a safe and healthy 
up by aevaral itudenta 
S * H ^ A « personnel ^ 

buildinf into a career 
ents to participate in 
e able to view equipment 
Bf and building con- 
.A. inspector, 

was lively and indi* 
anoe of a safe working 



TIPS? 



1. Ar^eangeirients for the guest speaker ware made one month in 
advance . 

2. The presentatioii was arranged to coincide with the health 
olmsses unit of study on occupational health and safety. 

3. Students were given adequate time to prepare a number of 
(juestions that stimulated a very interesting question and answer 
period. 

MATERIALS! 

None available* 

EVALUATION! 

The studants were very attentive and seemed sincerely inter^ 
ested in the material that was presented to them* They partici^ 
pated in a very lively question and answer period at the conclusion 
of the lecture* 



None; the speaker volunteered his time as part of the 
Occupational Safety and Health Administration's service work. 



COST! 



CONTACT: 



Robert P* Zang 
Franklin High School 
31000 Joy Road 
Livonia^ Michigan 48150 




a miut at tvviy 
0*5, W. A. gu4.de* 
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COMMUNITY ARTS ENRICH CLASS 




ACTIVITY: 

Studants and taachers froni four high schools planried and 
coordinat#a a hiamanitiea s^posiim* Ita objeotiva was to intro- 
duo€ both studants and faculty to tha programs and serv^icaa 
available through local theatre, aft, music, museim and dance 
programs and to use these coniinunity resourcea to enrich high school 
humanities classes. 



Students helped identify conmiunity resources and explored 
offerings of local groups such as the art museum^ oivlc theatre 
and historical society. They also assisted in planning workshops 
mx%A publicizing the aymposium which brought togither more than 
100 parents I studants^ teachers and community speakers to exchange 
ideas on how to better utilize the arts as an educational resource 
In and out of the classroom. Students investigated career 
possibilities in the arts« 
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TIPS! 



Encourage students to participate in all areas of planning 
and implementing this activity. 



mTERlALS: 

Materials for signs indicating the workshop topic (publicity ^ 
entertainment^ etc, ) 



EVALUATION! 

The activity provided exchange between teachers , students 
and conmunity resource people. It was very successful because of 
the student involvement and the fact that they had a part in 
planning and coordinating the activity. 



COST: 

School provided bus tickets for each student to use public 
transportation . 



CONTACT: 

David Damcke 
Adains High School 
57O0 N.E. 39th Avenue 
Portland, OR 97211 



A HEALTHY AFFAIR 




S^adtnt 04 ea tnateAMJuU hMid^d ouUt by ^KlUbA^u and Oaeupa^ona£ OuMook HoMi^ 
book io p^epoAe a ^.tpont on cokzqm am dtyM^t/iy. 



activity: 

A health fair that focused on personal health and careers in 
health was presented to high school students. The health fair was 
held in the achool cafiaterla so that a roaximuin of students could 
be involved. The organizations listed under the "Contact" section 
were asked to prepare a display or activity which presented inforina-^ 
tion on personal health and career opportunities in their profession 
or organization^ They provided written information for students 
regarding personal health and career opportunities* Each organiza- 
tion had a representative present from lliOO a.m^ to liOO p«m« to 
supervise the material and answer students' questions^ Activities 
or displays included cardio^pulmonary resuscitation CCPR) with a 
mannequin, blood pressure^ aicohol breath analysis, kidney trans* 
plant examples and consumer protection from chemicals and inflammable 
clothing, etCp 

In addition to attending the health fair, students were 
required to make an oral report to the class on one career suggested 
by the demonstrations* The report included educational qualifica* 
tions and training for the career, salary schedules, opportunities 
for advancement, etc^ 
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Tire: 



1, Contact the agencies by phone one month in advance and^ 
if thay aaoapt your invitation, plaoa a remindar eall to them about 
four days bafora tha avant ia schaduled* 

2* Have two or mora studants greet each person from the 
agencies so they can help carry materials and set up demonstrations. 
Help will also be needed to clean up. 

3, Studants should be involved in planning publicity for the 
health fair. 



MATERIALS! 

1, Signs that can be seen from a distance stating the name of 
the organisation as well as the type of display or demonstration 

2* Signs indicating types of careers correlating with 
displays or damonstrationa 

3, Felt marking pens 



EVALUATION: 

Students indicated that they had enjoyed and learned much from 
the displays and demonstrations. The representatives from the 
organizations also indicated that they enjoyed presenting their 
information and that the responses they received from students were 
positive and encouraging* 



COST: 

Supplies needed for making the signs — less than $10.00 



cm ACT \ 

Karen Wallace 
Wilson High School 
1151 S*W. Vemont Street 
Portland^ OR 97219 

The following agencies participated in this health fair (check 
your local phone directory for nvunbers) i Alcoholics Anonymous # 
^erican Cancer Society^ American Diabetes Association* ^arican Red 
Cross Youth Program, Ipllepsy League, Dental Society, Donor Programs 
(Kidney Division) —locate through local clinics or State Health 
Division. 



THE PRESSURES OF HIGH SCHOOL 




StadejU taku blood 
p4e44UAe 0^ a young 
pcUA.znt du/Ung m 



ACTIVITY: 

Students in a high school biology class volunteared to 
participate in an on* the-- job career training and exploration for 
the Medical Profession Prograin* Students spent one hour with the 
school nurse and were trained to take blood pressure at this 
session, as well as learn the duties and responsibilities of a 
school nurse. 

Each student arranged to spend one full working day with a 
doctor or nurse. The Student Record of Comniunity Exploration 
published by Northwest Regional Educational Laboratory was completed 
by each student during this career eKploration. It was prearranged 
with each resource person that the student be allowed to use his/her 
skill in taking blood pressure with several patients. 

Students also set up a blood pressure booth during lunch 
periods at the high school and kept a record of blood pressures of 
males and females* The results of these blood pressure tests were 
later analyzed by all the students of the biology classes, not just 
the students who volunteered for the doirmiunity explorations. 
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TIPS! 

Have each student make his/her own community resource person 
contacts by asking friends or family doctors for help in locating 
a place to spend one day on the job. 



1, Optional I blood prassura cuffs and stathoscopes , (If 
your school does not own any^ they can easily be borroweJ from a 
doctor or nurse that you know.) 

2. Student Record of Conmunlty EKplorations , Order from 
Northwest Ragional Educational Laboratory, 710 S.W, Second Avenue, 
Portland, OR 97204. $1.50 



EVALUATION! 

The students who volunteered all enjoyed their experiences. 
One of the most enjoyable experiences was when they took blood 
pressures of their peers at the high school. This allowed tham 
to show the knowledga and skills they had gained as well as share 
their experiences with fellow students. This also created an 
expressed desire from students who had not voluntaered for the 
career exploration expariance to do something similar. 

COST: 

Student Racord of Coironunity Explora tions--- $1,50 each. Students 
received bus tickets to ride putlic transportation-^cost $,30 round 
trip each. 



CONTACT! 

Karen Wallace 
Wilson High School 
1131 S,W. Vermont Street 
Portland, OR 97219 
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LEARNING FROM THE EXPERTS 




high 6ahjoot ^^udent ^jlLu oat hoA ^toKyteJLLu^ ^kMtb on eoge^ yoang mditnce.. 



ACTIVITY! 

High school students in a child care services class wanted 
firsthand knowledge on how to improve their storytelling skills* 
They decided to invite a storytelling "expert'' into the classroom^ 
the local librarian* The librarian told five different stories 
using a variety of techniques to reinforce the story. Examples of 
activities were mystery boxes ^ puppets^ flannel boards and take^ 
home materials* The librarian showed students how to develop and 
use criteria for selecting stories appropriate to a child's age. 

The students were asked to prepare a storytelling kit consist 
Ing of two stories* ^e librarian was a resource to the students 
as they developed t^heir kits. After the kits were completed each 
student was asked uo tell har/his storias at one of the following 
places; (1) city library —during Children'c Storytelling Hour, 
(2) field site — selected by the student^ (3) child care servicas 
classroom^ (4) Sunday School program* The kits then were given to 
the library and were made available for checkout « 
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TIPS! 



Students should have had previous experience with using 
children's books and be familiar with types of children's books 
that ara available to their school library or day care center. 
Any background information on flannel boards fingerplaya, magnet 
board, etc, Is very helpful. 



MATERIALS! 

1* For storytelling kits, a supply of paperback or inexpen^ 
give bound children ' s books 

2, 5x8 cards for fingarplaye^ if used 
3* Variety of items for mystery boxes 
4, Construction paper 
5 * Fabric of various kinds 



B/ALUATION! 

Students learned a skill they could use that afternQon or 
following day, depending on time of field site work. All students 
were involved in both the presentation and assigned activity. 

This activity is a good way to give something back to the 
community in return for the support they have given our program. 



Pauleta Robertson 
Tigard High School 
9000 S.W* Durham Road 
Tigard, OR 97223 

Most local librarians are willing to cooperate in similar 
presentations « 



COST! 



Materials for storytelling kit — $1,00 and up 
Children's paperback books — prices begin at 5*49 
No cost for librarian's time 



CONTACT! 
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TRANSPORTATION INDUSTRY 




Stadtnt6 havt cm opponMyUXy to l^cm about tmcking. 



activity: 

A course on transportmtion and warehousing was presented 
to the Worcastar School Committee by a local industry group 
and raoaived a vote of approval* 

Prior to this activity taking place such a course had 
been available at one high school having been instituted by a 
teacher who had since bean reassigned and the course dropped. 

Industry oarsons identified a strong need for training 
in this area* No courses are offered at the post^secondary 
level, and they anticipate a continuing hiring trend, A 
meeting was set up between the Career EduGation Coordinator ^ 
Program Director^ and two industry representatives by 
Consortium Staff* The fact that this course had existed^ but 
somehow got lost through the system^ resulted in a fairly 
high degree of mistrust on the employer's part. Reluctant to 
push something through that had previously failed , the em- 
ployers had to be convinced that it would not happen again. 
Explanations of how the system works (or in this case doesn't) 
resulted in a greater understanding o£ how to impact educa-^ 
tional change. 

After several postponamants on school committee agenda 
the item was finally introduced by both educational person^ 
nel and employers^ and the course was re-instated. 
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TIPS; 



1. A collaborative effort in introducing curriculum 
change is most effective. 

2. N^ed to demonstrate to employers "good will" 
of educational system can be backed up, 

MATERIALS. 
None . 

EVALUATION t 

Course reinstated and available to all high school 
students* Details to be worked out by the presentors. 



COSTS; 

None for development of the prograin; implementation costs 
depends on teacher salary and any transportation costs. 



CONTACT: 

Deborah Knox 
Project Director 

Worcester Area Career Education Consortium 
Suite 350 Mechanics Tower 
Worcester^ MA* 01608 



USING THE COMPUTER 





School cLUtA.LcLt 

pfLogMmmfi ex 
plain', to a Mg/i 
school &Mde.nt 
hou) iUMfzy 
In^oMiotLon aa 
pjtotusid by tkz 
compute.fL, 



ACTIVITY: 

Eleventh and twelfth grade students from the Computer Con- 
cepts class learn to apply their knowledge in the development/ 
field test and utilization of a conmunlty needs survey, students 
work with the principal of a local elementary school who is seek- 
ing inf ormation on the potential comnunity use of the elementary 
school as a commimity facility. 

The purposes insofar as students are concernea are to apply 
their classroom learned skills to a real life occupational situa- 
tion as well as providing assistance to the principal and his/her 
conmunity , 

The project takes approximately three to five weeks and 
exposes students to various careers such as research/data analyst, 
school administrator, computer programmer, secretary, key punch 
operator, and so forth. 
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TIPS; 



1, clearance for door-to-door intcrviQws must be obtained 
according to school f^istrict policy. Survey content should be 
meaningful to the participating students. 

2. Adequate preparation concerning interview techniq.uas. 
3i What makes up a valid survey and other technical areas 

should be reviewed prior to undertaking the survey^ 

MATERIALS! 

None available , 

EVALUATION! 

Student performance was judged by the accuracy of the data 
as processed plus a written evaluation by the student. The prin-- 
clpal also responded on an evaluation form as to the efficacy of 
the process. Students in this case did not feel that their train 
ing for the actual conducting of the survey was adequate. How- 
ever^ response from the principal and all adults who worked with 
the students was most positive, 

COSTS 

The process was conducted as a regular facet of the instruct 
tional programi therefore, no additional oosts were incurred. 

CONTACT! 

David D. Mierman 
Livonia Public Schools 
15125 Parmington Road 
Livonia, Michigan 48154 



bringing 
Needi & Rm$ourcm$ 
together 

Yoiar chDU^ttful caRpl#ciOTi of chii ei^^pty will h#lp ymxc Conm^ty Schoel of m^dmm 
itfvlce to all Livonia cici^eis. 

L Wbuld you or sareone in yoijf home stfoll in mty lift ^irlchffiBit claaies, ^ 
on copies such as aewl^, il(^ieT arranging^ imictiflgj paincingi hamm r#palr. Yes ^fSoQ 
fumitufi reftnishing, etc? These are ar\ly exarples, (O^eck the apprepriace boK)" 

2. What ku^ of lifi^^irichnsit elaises wi^ild you ^iroll in? t^en would you^ 

" ^ (timer (day of m^) 





Do you imw somione vsho could Ciach ch^ie cypea of coyrgei? 
Hmm Address 



RiOfie 
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PEOPLE HELPING PEOPLE 



Keepcng th^ buM^n 
booAd up to daXi - 
in SpmUh - is one 

hmdlgd by kigh shcool 



ACTIVITY; 

Small group! of students (thrae to fiva per visit) from an 
advancad Spanish class work in collaboration with field workers 
from the Latino Americans for Social and Econoroic Davelopniantr a 
Torch Drive Agency operating in the Latino conmiunity. 

Services provided by the agency include dirsct advocacy asais- 
tanoa for Latinos and information and referral * Students are in- 
volved in many of th^se services* For exMiple, some students act 
as interpreters for Latinos who do not understand Inglishi others 
accoi^any Latinos and the agency field workers on visits to 
hospitals^ courts^ social agencies # and so forth^ Students answer 
telephone requests for information # help prapara press rsleasas 
and comaunity newsletters in Spanish, and help arrange parties for 
children and other social functions sponsored by the agency , 
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TIPS! 



1* Carefully orient the receiving agency to your purposes 
and reach clear understandings about the extent of invoivement of 
students • 

2. Concurrently, students must be prepared for the experiance 
throufh specific asaigninenta which include feedback to the school* 

MATERIALS: 

Mone^ 

EVALUATION J 

Student faedback via class discussion, evaluation^ teacher/ 
student conferences, etc*, has been most anthusiastic. While 
hesitant to use their Spanish at first, students were pleasantly 
surprised and proud once they began to use their language skills. 
Eventually, they became very conversant in their second language* 

The agency strongly supports this involvement-rafter an 
initial reticence. Both sides are now hoping to work out an 
exchange program* 

COST I 

The activity was organized and directed by the classroom 
teacher and was conducted outside of regular echool hours* There 
was no direct cost to the school district. 

CONTACT I 

David D* Amerman 
LiVOTia Public Schools 
15125 Farming ton Road 
Livonia, Michigan 48154 



LUttnlng to in^oHMMon 
K^que^ta on pfeone 
md aM(A)iALif^ in Spanish 
A^quAAu maximum eoncew- 
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ADOPT A PARK 




?taiMjf^ Old ftmn' 
^ufUng an keAb 
goJidm and ii^yoM. 
Ee^ gave 4^u^en^ 
a diamt to apply 
the, fen0w£edge ItMntd 
-in ^eAA a£S44* 



ACTIVITY: 

Tanthi alavanth and twelfth grade Ptudants partiaipata in 
an '•Adopt-a^Park" progranis Although originally carriad out as 
part of a hortioulture clasa, tha projaot oould tia in with a 
variety of ©thar olassssi i.a,, biology^ acology, landaoapingi 
and io forth. Tha pro j act involvas claan-up aetivitiasi planting 
and maintananea, 

Studantif in collaboration with tha Parks Coraaisiion, axamina 
tha naads in araa parks and than datarmina thair aetivitias* 
Caraar axploration, applieation of olaesroom knowladga^ and 
eoranunity sarviea are resultant benefits of this pro j eat. The 
duration of the project is depandent upon tha needs. However^ 
students could spend one class period par weak for six to eight 
weeks and see positive results of their labors^ 
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tips: 

1. The site should hm within walking distance of the ichool, 
Studanti should appear at the site for attendanoe recording and 
work asslgnnanta. 

2« The teacher should remain on the site with materials and 
equipment for all classes^ 

3, flateriale should be provided by the agency. 

MATERIALS I 

A TOra complete description is available which includes 

planning prooedures, teacher reactions, agency reactions, etc. 

Write contact person for information on the "Adopt- a-Park" 
project. 

evaluation: 

Student experiences are processed in the classroom through 
discussion^ referring to work assignment sheets. Students alio 
fill out a post survey form, evaluation foms and keep a journal. 
Forms are available through the contact person* Data indicate 
that the students thoroughly enjoyed the opportunity to get out- 
side, apply their skills and participate in a very visible effort 
in the cosmunity. Some students enjoyed the activity so much 
that they volunteered time during the sunrner months on their own, 

COST I 

No cost to the school district. 

CONTACT I 

David D. Amerman 
Livonia Public Schools 
15125 Farmington Road 
Livonia I Michigan 48154 



and PoAk Cofnmis^ion 
tut ^Ae aetc- 
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OLD NEWS IS GOOD NEWS 




In thd^ aa^e., ^ome 
po^uttew on 



ACTIVITY: 

Studants in a busin#gi English class voluntaar to travel to 
a n«arby convaleseant eanttr to oraata a nawslattar for the 
eantar. Thmy writa naws and faatura storias about the residents, 
draw cartoons and publish tha nawslattar onoa a waak for twalva 
waaks* Studants praetioa aonamunieation skills and invastigata 
tha various oaraars tha rasidants hava had as wall as look at 
caraars in tha health oara and pt^lishing fialds. 
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TIPS! 



1* Have tiha airactor of thm facility provide an orientation 
to the problems of aging, perhaps through role playing and simu- 
lation* 

2. The class should inveatigata the health care field prior 
to the beginning of the activity* 

3. No leae than seven students are needed in the project. 
4e Students must make a firm coitHnitment to the project and 

keep it, otherwise the residents become very disappointed and 
negative • 

MATERIALS! 

Copies of the newsletter are available* 
EVALUATIONS 

A student evaluation form was completed* The agency director 
also completed an evaluation* Students increased their self- 
confidence and improved their grannnar, organization and typing 
skills* Agency personnel were positive about the project and 
would like it to be repeated. 



COST; 



None to the school district* 



CONTACTS 



David 0* Amerxaan 
Livonia Public Schools 
15125 ParTnington Road 
Livonia f Michigan 48154 



Hr8» Joaii Vaaflrlng 

Joan YaiLBfine is a vsry active 
aad bygy resident pf Che Wegtiand 
Coiivaleaaeiic Canter. She llkey to 
paetialpac^ i<i che arts snd crafts 
activltias. Jean al9s domm ^ny 
crafts of her ovt%. 

She iays, "I havt & hundred 
different projects started At thm 
sase tlae, I dcn'E knsw vhen 1*11 
find cla« to t^rk on £hes all> 

She finds s«wing v«ry relaxing 
and likes te add detaili of eabrQidery 
onto her dresaes> 

Currently ihe if planting her 
own i€edllngs and hopes to have healthy 
full^growi plants by suasi^r^ 

Hsr sonp Joseph YasariQQi la a 
Junior at Churchill High ichsol. ihe 



Hr, Mlro Stchansky 

Hiro seims ts be ono of the 
aost interestini people to Calk to 
at Weatland Convalescint Center. 
Hiro is i4 years old, and he plans 
to live to the age of i6> He was 
born in Europe where he studied 
English, and was a very good student. 
He now speiiks IS different lan- 
guages, 

Miro rememberi things from 
when he was younger, Oni of the 
things that he tmmsmhets quite well 
is an incident that hsppgned when 
hi was 20 years old. On Sunday 
April 12, 1912, Mlro shot the 
Governor, Count Andrew PptoEki. He 
did this for the good of the country. 
The governor was known to be unfair 



Stude.nt6 not 
a&e.d to Into/L' 
vtmCng tZde/Uy 

itifid a im 
6uJtpHA^e4m In 
one ea4£, cu tkg 
nom stoKy 4kcm, 
tht yomg 
mpoKtoA cU^^ 
covered 4 he tooa 
4Mt^vtemng an 
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EXI 




ACTIVITYl 

In aonjunctien wil 
of atudants ara given i 
tan p#opla in the aoimri\ 
As the students talk wi 
jobs« They also find c 
aoniinents ragardlng the 
Inforce what the studer 
weak to complete the pi 
one aontact» Some stuc 
ing enough that they wi 
laarn irare about their 



NIONS 




strlallEatlon, two classes 

required to talk with 
r attitudes about unions, 
laarn about many differant 
§ are unionized. People's 
isadvantages of unions re- 

Students are given a 
dent shares orally at least 
arious careers are intarest- 
em further. Some students 
ions. 
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TIPS: 



!• Students should have studied unioniiation prior to doing 
the survey • 

2, Students should braingtorm with the teacher the people 
thay might contaet* 

3* The teacher should check on their progress throughout 
the week^ 

4^ Students need an instrmnent to use when taking a survey. 

MATERIALS S 

Survey form for students* 

EVALUATION I 

Although students were apprehensive at first about talking 
with adults, they seemed excited about the contacts as the week 
progressed. Students gained an awareness of the different types 
of jobs which are unionised and the different unions representing 
the workers t 

COST: 

None^ 

CONTACTS 

Nancy L, S toner 
Whittier Junior High School 
28550 Ann Arbor Trail 
Weitland, Michigan 48185 




ComnunAXy ^e^Zdant 
AupondLif^ to 

QKmt dmJt about 
tvit^sjlm 
ttcJmiquu tn 6uqM 
a p/Lojt^, 
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ACTIVITY I 



U. S. hist 
trialiEation, 
organiiar visi 
organisation c 
workefs and la 
are lis tad and 
headquarters a 



ABOR 




In iht U»A,W. oie 
tUted and tKplo^td 



with a unit on indus- 
change^ First, a labor 
formation about the 
Dmpanying struggles of 
f career opportunities 
nts visit the union 
re. 



TIPS! 



1* The ap©aker should be raquestad about two weeks prior to 
date of desired presentation. 

2, The speaker ihould be informed of students' backgrounds 
and specific questions si^mitted to the speaker in advance, 

MATERIALS I 

Evaluation feedback form* 

EVALUATION I 

Student response was mostly positive* Students took many 
notes during the presentation and ware able to compare knowledge 
attained from the textbook with that of the speaker. The speaker 
felt the axperience was personally rewarding for him. Evaluation 
forms were filled out by the teacher^ resource person, and 
students # 

COST I 

None« 

CONTACTS 

Nancy S toner 
Whittier Junior High School 
28550 ^nn Arbor Trail 
Westland, Michigan 48185 




Tm high 6diool 
uyujon liteAatWLt at 

Tht QiAJU oAt 4-cttcng 

u)hiah aommmo^mtts 
th^ kqIq. oi ijoomm in 
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ACTIVITY^ 

Guest spaakers were inv 
as a part of a short unit on 
by reading about unions i die 
simulation on tha collectiva 
guest speaker representing a 
show on the union. The spea 
as a positive force in helpl 
better pay, working conditio 
discrimination. 

After the speaker had 1 
about the validity of some of 
what the unions have done fo 
to invite two employees from 
about the benefits the union 
weeks later the employees vi 
th^ and found out that thes 
said by the union person. A 
would be to invite non-union 
the total picture erf how unio 
business conmiunity« 



1 



EW 




Union /LtpKz^zntCitlug 
ttlls 4tadtnts CLboiLt 
tht ImpoKtCLnat oi tht 
colZtatlvz baKgxinlng 
p4oce44 to anion 



junior high classroom 
nm . Studanti prepared 
rms and ooncspts and a 
J proceaSt The first 
□n preaentad a slide 
^d a discusaion on unions 
rican worker achieva 
cB g and in eliminating 



bs raised guestiona 
ir'a statements concerning 
Lean worker. We decided 
anion to que at ion them 
ative had described * Two 
^lasa. Students questioned 
jreed with what had been 
follow-up activity 
and management to get 
fected the Mierican 
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1, Work speakers into completed units at the point where 
students will be familiar with the subject. 

2. Painiliari^e students with a list o£ related terms so 
they can understand what is being discussed, 

3* InfoCTi the speaker ahead of time of the level of content 
that is appropriate* 

4. Have students make up a list of questions in advance. 



1. Audio^-visual equipment ready if needed 
2* Cook^ The American Struggla. Doubleday, 19 74. 
(ISBN 0-385-07419^0) $4.95. 



EVAUUATIONJ 

Students were interastad in the speakers' prasantations and 
seamed prepared to discuss the material. Part of the unit test 
dealt with material covered by the speakers and indications from 
the test showed that obj actives ware met. 



None 



comer I 

Ken Lester 

Twality Junior High School 
14650 S,W, 97th Avenue 
Tigard, OR 97223 

Representative and employees of a local union 
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ACTlVmi 

High school st 
dasigned to traca t 
over a lOO-year pei 
tlon ware 1190-1900 

In order to le 
davalopad quaitloni 
Students eontactad 
students raturnad t 
'Shm idaas ware all 
suggastions would 
partnars in a eompa 
growth Uirough the 

Studants had t 
on th#ir businass. 
It would not raeai^ 
MO tha oompany fir€ 
during aach aoonomi 
paparp Studants di 
businassas. 



;S PAST AND PREi 




B wars involvad in a simulat 
onoinlc growth of small coininu 
The economic periodg coveri 
Daprassion and the present* 

ow to sat up and run a busiii 
sk various businais paople i 
usinassas and arranged to vi 
mm and gava group reports of 
dad on large shaets of papai 
ham set up a businass* Stuc 
r aompamies) and plotted the 
us economic periods. 

ulata the impaat of each ecc 
OOTipany decided that during 
ugh business to maintain all 
wrkers. The daaisions mad 
iod were raoordad on a largi 
ad how economics affectad th 
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ama 

businesses 
the Simula* 



itudents 

coinmunity* 
hem. The 
r findings, 
ae if the 
then beaame 
any ' s 



period 
epression 
te employeas, 
eaoh campany 
t of butcher 
ferent 



TIPSI 



!• In raporting back, we had students discuss among thain- 
Bmlvmm what happansd on these interviaws^ They wrote down their 
ejcperianoes individually and than diseussed tham in their group. 
A spokasperson was selected to raport to the entire class about 
the group's findings. 

2, Provide businesses with an information sheet explaining 
the purpose of the visit. 



1. Butcher paper or newsprint 

2, Pelt marking pens 



EVAIJUATIONS 

^ Most businesses did an excallent job of supplying students 
with firsthand information en the probiems of setting up and main- 
taining a small business. During the simulation activity students 
used the information they learned from business people to make 
decisions for their "companies," 



COSTi 

Transportation—school provided free bus ticksts for students. 



CONTACT; 

David Damcke 
Adams High School 
5700 N.E. 39th Avenue 
Portland, OR 97211 
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PIZZA BUSINESS 




pizza An t/ie 



ACTIVITY! 

The owner of a pizzefia comes into class to demonstrate the 
making of pizia following the study of a unit in yeast breads 
during which the students have made pizia^ Pollowing the demon* 
stration, ^e students elect to set up a mini buslnaas as an 
expariment mf ter school* Prior to opening the business^ the 
piz^arla owner agrees to serve as a oonsuitant as the students 
study business laws, sanitation laws, costs of running a buainess 
profit margins, quality control and other facets of owning a 
business* Responsibilities allocated each student include publi- 
city, determining costs and ordering supplies, getting permission 
to use school facilities for preparation and sale of the pi^^a, 
organization and clean up details and bookkeeping chores. 

Job opportunities are also discussed* The project lasts 
about six school days and involves thirty junior high students* 



TIPS I 



1^ The oommunity resource person must ba articulata and 
well groimded in the topicg under Gonsidaration-*wall selected. 
Prior visitation and discussion with the person by the teacher 
is an absolute prerequisite « 

2, Students must be well prepared prior to the opening 

of the piEza business—administrative clearance^ funding, super* 
vision and evaluation. 

3, Job descriptions must be written. 

MATERIALS i 

None available. 

EVALUATIONS 

The pizzas were sold and student response to the project 
was positive p 

COSTS 

$30.00"racouped through profit from the pizza sales. 

CONTACTS 

Donna Mehock 

Emerson Junior High School 
29100 West Chicago 
Livonia^ Michigan 48150 
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ACTIVITY; 



Repraasntatlvas from 
Invited to a luncheon spo 
Studants from the tenth, 
and serve food to the gua 
dlsoussei job opportuniti 
banefita and other aapeot 
This aativity ocours thre* 
Studenta are inTOlvad in < 
tiina* 

Gueata may inolude a 
waitraaa, a restaurant mai 
wholaaale food daalsr, at< 



D LEARN 




^QAA own 



5d praparation Industry ara 
tha hona aaonomlce claaa, 
1 and twelfth grada plan# prepara 
ich student sits with a guast and 
ilramanta t raaponslbllltlea, 
I food preparation industry, 
with a variety of guests « 
It phases of the operation each 



rom a loeal restaurant^ a waiter/ 
i health inspaator^ a baker i a 



EKLC 



tips: 



1. Each student should devolap a contract with the toachGr 
to Qnsurfi undorstandlng of the sfcudDnt's rcsijonsibili tica In the 
project. 

2, ReBponsibllitles should be different icitGd amoncj studonts. 
Is Each student should plan to intc^trview Hovcirnl rniHF<tH who 

reprusont a variety of backgrounds, 

4. The activity im v^ry tiin© eon«umint| In Lnrinu at p L-innihij • 

MATERIALS I 

None available. 

EVALUATIONS 

Students were tea tod on content # claas objectives and filled 
out a project evaluation fDrm* Data eollectod indicated a better 
undarstanding on the part ot students about the various kinds of 
jobs in the field of food preparatiDii. Students were very eager 
to demonstrate their culinary skills to the guests. They also 
indicated a high degree of enthuslasni for a repeat of the project. 

COSTS 

Variablei determined by the type of meal planned. In this 
project r approxinately $100.00 \^as escpended^ about half raised 
through bake sales and the rest provided by the school district. 

CONTACT; 

David 0. J^tierman 
Livonia Pt^lic Schools 
15125 Farming ton Road 
Livonia r Michigan 48154 




REAL LIFE" JOB FAIR 




StiLdeM, /UAerf btj a Ctddim, diangts m oil ^ItUK. 



ACTIVITY: 

A "real life" job fair was held at a local high school* 
Teachars and administrators listad the jobi available at 
their homes or in the school, Lawn-rnowing , baby-eitting^ 
file cabinet cleaning and information gathering were axamples 
of jobs developed by teachers. 

Teachers wera instructed to list out the jobSi the 
necessary skills and anticipated time to pirform the job. 

The jobs were posted and during the fair students filled 
out application forms ^ worked on resraes and practiced inter- 
viewing. Teachers were able to help them learn job^'finding 
and gatting skills. 

Students than negotiated with teachers for the jobs 
to datsrinine amount of tiitie, skills necessary and a "fair price" 
for work to be done* 
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TIPS! 



1. The jobs should be real, not just ntake-worki to 
incruaao student's conimitment to learning about the hiring 
process* 

2. Schadule enough time for students to browse first, 
and than iritcrviow tor ^pacific pOBiti*>ns. 

MATERIALS! 

1. Signs indicating jobs/work available on newsprint, 
2* Application forms printed in advancep 

evaluation; 

1* Students evaluated the eKperience in relation to get- 
ting the job and doing the job. Specific responses varied^ 
but all agraed they had Uenefited from ths hands-on experience 

2* Teachers evaluated students on job perforinance by 
writing letters of recoinmendation that fociised on student 
attitudes in getting the job and doing it, 

COSTS: 

Printed application forms- printshop or donated hy a 
local employer, 

CONTACT I 

Deborah Knox 
Project Director 

Worcester Area Career Education ConsQrtiuin 
Suite 350 Mechanics rower 
Worcester, MA, 01608 



EXP 




ACTIVITY: 

VJhat do yon 
aKploratiori just 

Ona of oar 
plans for the fu 
held good jobs o 
cot lege courses 
&L career* 

After talkl] 
for a "dalayed" i 
sev^aral optloris 

1 . Contact 
jot reli 

2. Talk to 

3 n Explore 

4 , TaJce th( 

The student 
in photography c; 



>LORING ON YOUR OWN 




{ollom lip on hoA n^ly cLUaovmtd ^rUeAUt M pkctog^cLpky. 



I do when a student gets intarested in career 
I whan it's time to graduate? 

high sohool studantB started Bhovfing concern about 
iture right about graduation time* the student had 
)ver the past tv/o years, had taken some CQntmunity 
and had expressed some interest in photography as 



,ng with the student/ I wrota out a prescription 
career exploration. The presaription Included 
to consider: 

; the stats employment office for help in finding a 

,ated to career interests. 

I people in the photography business < 

! local and out-of ^school programs in photography, 

le "General Aptitude Test Battery." 

. followed the prescription and decided to enroll 
ilasses at the local community college. 
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tips: 



Don't assume that every student is absorbing all we offer 
in career education • 

2, Use "third parties" such as employers and personnel people 
when figuring out what the student is saying about his or her 
interests , 

3, Don't panic! There ara resources in the corrmiunity to 
which you can steer a student, even if the student is no longer 
enrolled with you, 

4, Follow up — find out what the student is doing* 



MATERIALS: 
None 



EVALIMTION: 

In this instance, the student enrolled in a conmiunity college 
and is also employed* The father called to thank me for suggesting 
the various alternatives that were available and for providing this 
student with options that had not been considered. I will be 
checking with the student this sununer to find out what approaches 
were used and with what results. This will give me a ehanca to 
suggest further activities* 

COST! 

None 



COffrACT: 

Jim BucGlaralli 
Adams High School 
5700 N,B. 39th 
Portland, OR 97211 
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TIPS! 



1. MakG sure studunta know in advance what v/ill happen whon 
the business people arrive. 

2. Arrange the room to provide dosignatecJ interviaw areas 
for each business porson* 

3. Have students complete job applicatioiia boforo the 
businGas pgoplQ artive* 



mriRIALS: 



1. Duplicated job applications 

2. Want ads 



evaluation: 

students thoroughly enjoyed this activity. It gave them an 
opportunity to begin thinking about what makes a person qualified 
for a job. It is an excellent opportunity for students to praetiee 
written and oral coittmuiiicatioh skills. 



COST: 

Materials for want ads and job applications 



CONTACT! 

Robert Three t 
Kelly Clinton School 
9030 S.E, Cooper 
Portland, OR 97266 
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VIDEO INTERVIEW 




ACTIVITY! 

A manufacturing £Lrm donated personnel and 

equipinent to craate a video-tape of 2 interview sessions* 

The lat intarview aonsisted of a recent high school 
graduate apjJlying for a job. The student was poorly 
dressed^ slouched in a chair, mujtisled reeponsas and had 
no idea what he could do or wanted to do. A sloppily 
written applidatipn form was used. 

The 2nd interview showed tha proper procedure and 
mannerisms ^ well-dressed, attentive, articulate, etc. 

The project was done with a small group of Seniors 
learning proper job-hiring tachniquas. They designed and 
staged the mock interviews to illustrata the right way to 
apply for a position • They also handled all video equipment 
and technical aipacta with the assistance of the induetry 
rapragentative and teacher. 
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TIPS! 



1. Need to clearly define activities and the importance 
cf each,' e.gii script writer^ video tape ^ actors, 0tc, 

2. To ensure the cjuality and use of the vidao-tape, 
this project should be undertaken by a group that has 
experienca using equipment. 

MATERIALS! 

Equipmant donated by public relationB/training department 
EVALUATION; 

Studenta learned proper way to conduct interview tudents 
learned how to work as part of a team on a technical project, 

COSTS: 

Equipiiient can be obtained on a donated basis * 

CONTACT! 

Deborah Knox 
Project Director 

Worcester Area Career Education Consortium 
Suite 350 Mechanics Tower 
Worcester, MA. 01608 
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0 A BURGER... 



about job advmcmtnt 
oppon^unltlu In the. ^a&t- 



I fast^food chain requested 
about employmant^ we talked 
, sounding each other out. 
ipeakera and gave them 45 
jroup. The visiting speakers' 
Dgram. The discussion period 
rorked or work In hamburger 
irs* Three studants found jobs 
led to do an evaluation of 
fast*£©od restaurants by 
I of the supervisors to see 
evening at the school was 
:hat the guest visit had 
for jobs had a better Idea 
career poaslbilities the 
Lt that they were being treated 
rmn though the salaries were 

meaningful aaraer exploration 
id for a variety of areas. 
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1. Carefully screen baforehand who the guest speaker will be 
and what he/she is going to say. 

2. Prepare studants in advanca to ask questions about working 
GOnditions and aareer possibilities, 

3. Make enough contacts with both the employer and the 
employees so that you can be sure of your evaluations • 



EVALUATION! 

The one student with whom the employer was most impressed is 
now actively recruiting other young people to work at his place of 
employment , 



MATERIALS: 



None 



COSTi 



None 



James Bucciarelli 
AdOTis High School 



5700 N*B. 39th 
Portland, OR 97211 
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PROJECT SUBSTITUTE 




ACTIVITY! 

In one high school, a progtMi using dommunity resourcas as 
spaakars for absent teaehars was initiated. 

. Employers and civic leaders were oontacted to speak about 
their vocational and/or avocational interests. They were 
schedulad in advance and asked to make presentations to a 
diverse student population whose teachers were absent. 

Speakers* presentations lasted for a mlnim\m of one activity 
period I and in most cases , they agreed to at least two presenta- 
tiona* Other speakers were scheduled accordingly to make up a 
full day of *' substitute" teachers. 

Students whose teachers were absent met in the auditorium 
or cafeteria for informal presentations on various aspects 
of the world of work. 

Advance scheduling allowed other interested classroom 
teachers to sit in. 



-143- 

182 



TIPS! 



1. Coordinating speakers by clusters helps teachers 
focus classroom discussion on their return, 

2* Teacher monitors must be present to greet and 
introduce speakers and help in keeping groups orderly . 

MATERIALS! 

Thank-^you letters to employers for participating. 
EVALUATION: 

Questionnaires showed that the program has received 
enthusiastic rasponses from the atudenti and tha employers. 
It has now been introduced in a second school. The ultimate 
goal is for all high schools to operate the program* 



February - June 1978 

Teacher absentees 374 
Teacher substitutes ^ 125 
Absentees covered 
by Project 

Substitute - 213 

Cost of 125 substitutes - i$25 a day - $3,125, 
Cost of 213 Project Sub absentees if covered by 

substitutes @ $25 a day - $5,325. 
Cost of monitor ^ 2 , 025 . 

Sc^.vings - $3,300, 



Deborah Knox 
Project Director 

Worcester Area Career Education Consortium 
Suite 350 Mechanics Tower 
Worcester, MA 01608 



COSTS: 



Sample Absentees Coverage Comparison 



CONTACT: 
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Academic subjects - see individual subject title 
Advisory council - mmm Work-Education Council 



I 

Basics I back*to ^ „ , 15 

Bias, sex (in materials) .... 39 

Biology . , * . 99, 107, 117 

Brainstomiing (as training method) 13, 23, 29, 47, 71 

Business (as school subject) 95, 119 

Business (simulation in school) 127«130 



Career awareness 32, 33, 77--83, 99, 121, 143 

Career decisioMiaking 49 

Carear education, defining ,,,, 7, 16 

, need for 1-6, 9-12, 15, 27, 45 

Carear exploration .... 19, 85-98, 101--108, 113-120, 123, 129-132 

135, 141--144 

Carear paths . ^ * . 17 

Carear praparation 109-112, 113 

Carear resource canter/olaaringhouae .... 35, 89-9*1 

Career speakers, use of .... 31, 57-62, 83-88, 103-110, 

123-126, 129-132, 141-144 
Careers in the arts and humanitias .... 103 
_ child care . . . , 109 
" _ computer science .... 113 

_ food preparation .... 129-132, 141 

" haalth/safety/inedicine .... 97-102, 105-108, 119 

" horticulture .... 117 

" labor ... * 123 

" _____ publishing .... 119 

trucking * . . . Ill 

change agents, need for .... 75 
Child care 109 

Collaboration, attitudes toward .... 4,6, 17-20, 71-74 

. , issues in .... 69-74 

, managMient of .... 35, 65-70 
Comnunity awareness . * , . 45, 73 

COTWunity rasources, generating ideas for use of 21-32, 35^ 43, 

47, 51, 113 

Community sari^ice - see Service Learning 
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Competition vs, cooperation (as curriculuni concepts) 63 
COTiputer seience . * * • 113 
Curriculum design — saa Infasion 

9 conwiunity involvement in 51^52^ 111 



Dacisionmakiiig - see Career deGisiorunaking 
Dlsablad persons ^ see Handicapped peraons 



Elesftentary school 31, 77^84 137 

Etaployability skills .... 11, 133, L37-140 
Employment outlook 11, 141 

Employinent, youth 3, 141 

English • . . * 119 

Exchanges, aonmunity^aohool 12, 19 



£ 

Family ^ mmm Parents 

Field trips 31-34, 81-84^ 89-92, 93--96, 101 

Foreign language . . * • 115 



Games, use of (in training staff) 63, 75 

(with students) 7 7-80 

Goals, career education 5^8 
Guide, coinmunity resource 23, 87 



a 

HandioaDpBd persons, attitudes about 41, S3, 93 

f careers for 83, 9j 

"^^^ ^^ - - . careers helping * , , . 93 

iSeattJi 105 

High scliool ^ see Senior high school 
History * , • t 123 
Home * see Parents 
Borne economias 131 
Horticulture . • . . 117 
Humanities . • . , 103 
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Infusiori, developing methods of 27^ 43-5S 

Interviewing skills^ atudent job 133, 137-140 



1 

Jargon^ reduction of 69 

Job gatting - mmm aaployability skills 

Job satisfaction (of students) .... 9 

Jobs in ^^^^^^^^^^^ ^ Sea Caraers in ______ 

Junior high school 85^ 89, 93-100, l25, 129 



L 

Labor ^ attitudes toward 121, 125 

/ careers in .... 123 

i history and organizmtlon of 121-126 
Life style , . . * 1, 53 
lions Club , * * . 93 
Laiaura time 31# 103 



M 

Managemanfc (of collaboration) - see Collaborr- tlon, management of 

Markating ^ see Business 

Mathamatlcs .... 51 , 99 

Middle aahool ^ see Junior high school 



Q 

Observation, work ~ see Field trips 



E 

Parents, involvement of .... 31-34, 137 



Relevancy, curriculiwi .... 13-16, 27, 60, 85 
Reaource person - see Career speakers 
Rights, worker .... 101 
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School/ orientation to 8 5 

School workerSr jobs of 85 
Scianca 97-100^ 129 

Self -awareness . * . * 91 
Senior citiEena ... * 119 

Senior high school 87, 95, 101-110, 113-124, 127, 131*135, 

139-143 

Service learning . . 115-^117 

Shadowingi worker ...» 55 # 101 

Sunulation ^ ^ , ^ 125-*130 

Social iciance .... 51/ 121--124, 127 

Spanish . . * . 115 

Spaakers - see Career speakers 

Stareotypes^ sex 17, 37-40, 79 

Stiidants mmm Elainantary, Jujiior high and/or Senior high achOQl 
Suhjacts, school ^ see individual subject title 
Survaya, cornmur^ity 113, 121 



I 

relalocture . . # . 59 
relephone shllls . * 91 



U.A^W. (United Auto Workers) 123 
Unions - see Labor 

Unpaid work ^ see Volunteer worki also, see Laisur# tima 



V^alues, work ...^ 1, 9, 11 
Vehicle Day 61 
Verbal skills 105, 137 

Video tapes .... 139 

Vocational education (dontrastad with career aaucation) 
Volunteer work . % . , 93/ 97 



Work-EdUcational CouAcll .... 71 
ffcrk aKparience .... 133 
Work sites - see Field trips 
yfoxk values * mmm Values # work 
Writing ^Ua 8 9-92, 119/ 137 
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